From
Principal Secretary 1o Giovt. of Harvams,
Higher Education Depariment, | Laryvama, Chandigarh

I'ny

7 The Registrar, Kurukshetra University, Kurukshetra

2 The Begistrar, Maharishi Dayanand Uenversicy, Rohiak

3 The Registrar, Ch. Devi Lal Universily, Sirsa,

4. The Registrar, Bhagat Phool  Singh Mahila Wikhwavidyalve, Khanpur Kalan
DT AT

B, The Regiasar, Indirs Gandli University. Meerpur {Revwari}

&, Ihe Registrar. Ch, Ranbir Singh University, Jind,

T The Registrar, Ch. Banst Lal University, Bhiwani,

i The Registrar, Guragram Universiny, Gurugram,

i, Il Registrur, De. B.R_Ambedkar. Natiosal Law © niversity, i, Soiizal

1, The Registrur, Mahasiali Balmiki Sanskrii |l||i'l,-.,_,--|:.,.-|_],-I Mlerdr, Kiithal,
1L Al the Principals of Govermment and Government Aided Privaie Collepes sitgated

i the State of Haryang
Pelernn Ma W00 T OIS
Peated Pamchkuin, the “ I | '] Dol
Subjict: Hevised minimum qualifications for appointment of teachers and ofher scademic staff
imeluding Librarians and Direciors of Phyvsicnl Education and sports in Universities

aml Colleges wnd measures for the malntenance of Standards in Higher Educalion,
2022 bused on University Grants Commbssinn Resulations 2014,

In supersesion of this oifice mema ™o, KW 1E-2008 CAIVOL datest 7173001
the Stae Government after se-uamsadering ihe recommneaditions of the University Ciranits Comumissn
fatrhcation Re, FA-208 9TRCPS), dmed (8,7,2018 hus decided to ssue g revised geder it mamdmiam
spaniifications e appeintment of tesebers and other acadenstc sl ingluding Libreians and Dirgdgon
of Physical Education and sponis in (niversaties and Colleges and messures lor the moitiensnce of
Standards in Higher Education, bosed on University Grams Commission Regulations 2018, The
decisaona nken by the State Gevernment are incorporated in the énelosed Apperdices

Aonoinadics. Hany, 1o the mpbemention of Use s hamie aly e begiahd o e ouiticl
of Higher Edugmtion Depurtment for elarifeastion

This issucs with the coneurrence of the Chief Secretary to Gove, Harvai vide

Chgsir 1100 M0, 132520 G HR-1, dubed 27 10, 227

Enclowre - fage 145 51 I t"_li’i'

dvant Threcior Admihisignidon
for Prineipal Secretary to Gawt, ol Has o,
Higher Education Depuriment, Ponclkule

Endst. Moo WF-200 T 013 utexd Panchicala, the 1)- 14 2-# 33,

A copy o loewanbed 1o the Secretary 1o Gl ol Tndin, Ministey  of 1 luman

Resource Development, Depanment of BEduscation. Mew Delii forgnfonvaton and I CLNSHTY

welion : rlll'l-‘"
Teion Dikrector Admfserkiion

Fer Prineipil Secoetary oGl of Harvnna,
Higher Educaton Depariment, Papchhkula
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Frdst, Ko, 7792017 C-IV{3) Diated Panchkula, the ||f|if.11L1
A gopy is forwarded to the Seoretany, University CGrants Commission, itahuclurshah
Znfor Marg, New Delhi for information andeiccessary action
uLH ke
Foimi Dhireclor Admintrrdiion

for Principal Secretary to Govt, of Haryana,
Higher Education Department, Panchiuia

Endst. Mo 70793017 CIV(3) Duted Panchkuln. the Hl il ,r.hl.l..
A eopy i forwarded to the Accountan Cieneral  (dceomms} Harvena  mnd

Accountant Creneral (Audit) Harvane, Chandigarh for information :|r|l.|; pEceasary action
1 Illl v

Foamd Dhireetar Adminisohti
for Principal Secretary #6 Ciovt, of Harvuna,
Hagher Education Department, Panchiula

Endst. Mo, 703007 C-1V(3) Duted Panchiula, the  1q) !1-‘ 2ol).
A copy is Torwarded o the Additional Chief Secretary to Govt, Huryana, Fitance
Diepariment with reference w0 his U0 Mo, 1/462008-4PR(FLY 12718, dated 17.8.2022
tl |+*

Joanl Dhccctor Admi I'|I":-1|.-:'| o

for Principal Secretary ooyt of Harvana,
Higher Education Trepartment, Panchkualy
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REVISED MINIMUM QUALIFICATHINS FOR APPOINTMERT OF TEACH EH!t'- -'l._:'-H]
OTHER ACADFEMIC STAFF INCLUDMNG LIBRARIANS AND IRECTORS OF PHYSI Al

FDUCATION AND SPORTS IN UNIVERSITIES AND COLLEGES AND MEASURES FOR
THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2021 BASED ON
UNIVERSITY GRANTS COMVMISSION REGULATIONS IS

Mimimum qualifications for the posts of Senior Professors, Professors and Teachers, and other
Academic Stafl in Universities and Colleges and revision of pay scales amd other Serviee
Comilithons perisining 1o such posis

[l Covermsy
These Regulations are adoptod for minimurm qualifications for appolmment and ather service
conditions of Universily and College teachers and cadres of Librarass, Directars of Physical
Education and Sports for maintesance of ssandards in higher education and revision of pay-
s,

b For the purposes of direct recruitment b teaching pasts in disciplimes rlating |,|i'||'.|:r:=.i|'_|.

and collegiate education, imeralin in the fields of health, medicine, special cducalion.
agriculture, veterinary and allied fields, techmical edocation, teacher eduction, norms ar
starsdards laid down by UG adopted by the State Government fnom Gise 10 tine shall
prevail.
Pravided that for appaisiment o the post of Asssan Professor and eguivalent posilions
perimining 1o disciplines in which the National Eligibility Test {ME T eondncted by the
Untiversaty Grams Commission or Council of Scientific and Indusirial Research s the case
may e, or State lovel Eligibiliey Test (SLET) or the State Ehgibulity Test {SET). conducted
iy bodies sccredited by the UG for the said purpose. qualifying in NET/SLETSET shall be
an acklitivmal reguiirensent

2 Every aniversity or instution desmed 10 be University, g5 the case may be, shall &5 soon as
may ke, b net Ister than witkin two montbs of the coming into force of these Repualatons,
take effecgive steps Tor the amendment of the simqubes, ondimenoes or olbrr SEnnoN
provisians governing il, so a5 1o bring the same in accordance with these Regulntans. Elsgher
Fducative Departmerst shall also make necsssary amendmers i the fedevant service nales
within twar mowsths fram issuing this ratibication

L0 Puy Scales, Pay Fisation, and Age of Saperannuation

Py scales, structare and pay Tixation Formala issued by Harvana Govt. in Higher Education
Depaament vide Memo neo 72017 C-1V {3) daced OB.09.2018 or as nodificd ba
Cioyernmsent firom fime o time shall be applcable,

20 Keeping in viow the acute shoctage of tenchers in higher education, specislly expers who can
comtribute wawards creation of knowledge, teachers such 38 Assigtant Profedsor, Associme
Professar, Professor, Senior Professor and Prancipal may be re-emploved in Universiny
College beyond the sge of superamnuntion, by the Universities concerned in v Univensilns,
b b St Ceowermmiens inthe Govermmerd Collepes and by the Managing Comenies with
peamizsion of the State Government in e Govermooni Added privaie Colleges subgect 0
availobility of vacmst podis, workload amd Tisess, up 10 the age of sixty five years or B the
regulir nppaintisenl oF promotion i made agninst such vacant posisans whichever i carlier,

Prowided further thai all such re-employment shall be simczly im pccordonce with the
guidelings prescribed hy the State Geverrmnent from tme W tise

22 The date of implernentation af the revissan of pay s¢abe shall be 1% Janasry, 2016
l /
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3.2

i3

Recrwitment and Qualifications

[he direct regruitment i the posis of Assistnt Professor, Associate Professor, Professor snd
Senior Professor in the Liniversities shall be o the basis of merit through an all-India
adverisement. followed by sebection by 6 daly constituted Selecton Commifiee &5 per the
provisins made under these Regulations. These provisions shall be inceeporated in the
SiabAesOrdinances of the university concerned. The compasition of such a commites shall
be as specified I these Regulstions.

In Calleges. the direct recruitmsent io the post of Assistant Professor and Principal anly shall
be maode. For Govt, Colleges, it shall be mnde on the hasls of merit through Al Indsk
advertisement followed by selection by Haryana Public Service Commissivn, For Cov
asdid privase colleges, # shall be made on the hasis of meril through All Indin advertisement
fallowed by Selection Committer under the provisions of Haryana Affiliared Colleges
{Seeurity of Services) Act 1979 and rules Framed thereunder by the Geovt, from time 1o time.

The minimum gualilications required for the post of Assetamt Professor. Associale Prodessor,
Prafessor, Semior Professor, Principal, University Assistanl Libraran/College Librarian,
Liniversity Deputy Librasizn, Universiy Librarian, Assistant Director of Phvsical Education
and Spons, Deputy Director of Physical Education and Sports and Dancctar of Phasical
Education and Spors shall be as specificd in these regulations.

Qunbifications for Assistant Professor {LUniversity and Colleges)

The Matiossl Eligibilits Test (SET) shall remain the minkmum eligibility for appoimmest of
Asssatant Professor and equivalent positions wherever provided in these Regulations, Futher,
SLEDSET shall ke walid as the minimum  odigikéliny  for direct  recoaitment o
UnivensiticsColieges Instintions in the Stale.

Provided that candidates who have been oworded & Ph.D. Deogree w accordaice with the
Uniiversity Grants Commissson  {Minkmem Swndards and Procedure for Award of
WPLIL/PhD. Degree) Regulation, 2009, o the University Gramts Commission {Minimam
Seandurds snd Procedure for Award of MPhilPh.D. Degree) Regubation 2016 and their
subsequent amendneents from time W e, ws the case may he, shall be exempled from the
requinement of the minimum efigiility condition of SET for recngitment and appaintiment of
Assistant Professor ar uny equivalent position in any University, College or Institution

Pravided furbes that tse award of degree to candidates registered for the M.FPhilPh.D.
programme prior o July |1, 2008, shall be governed by the provisions of the then existing
Ordinances | Bye-kaws / Regulations of the Institutons awarding the degree. All such PhD.
candidanes shall be exempeed from the requisement of NET for recruitment and appoiniment
ol Asstsiant Professor or equivalent positicns in UdkiversiiesColleges/Institutioes subject W
the fisdfilime of the folkowing conditions:

a} The Ph.D. degree of the candidate hns been awarded in regular mode only;

b1 The FhD, thesks has been evolunied by ot least two exlamal oxaminers;

&) An open PhD, viva voce of the candadale las been corkluciad;

di The candidate has published two ressarch papers from slsher PhoD, work our of which s
lenst e is in o referesd joumnal;

£) The condidate has presemted al least fwoe pagess, based on hisher PhI) week in
conferences'seminars sponsoredTunded'supported by e UG ICSSKACSIR or any
wimilar agemcy,

The fnlfiuienr af rhese condinons & le S cemified by the Regivinr or the Deam
lgeiternke Affabesl af dve Dversine concerned

The clearing of MET/SLET/SET shall not be required [or candidates in such discipiines for
which NETSLETSET bas nod been condusssl.

28
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s4 A minimism of $5% marks (or an equivalent grade in 3 point-scale, wherever Lhe urading
averem Is followed] gt the Master's level shall be the essential gualificasion for dinect
recrutissent of ienchers and other equivalerd cadres at any level

A relaxation of 2% shall be allowed at the Bachelor's ns well os at the Master's leve! for the
candidates belonging to Scheduled CasterScheduled TribeBackward Classes 'A” & B (han-
ereamy Laverh of Haryana/Differently- abled (n) Blindness and low vision; (h) “"ﬂ'r_-l"l]
Hard of Hearmy, (¢] Locomotor disabilsty includag cercbral paisy, leprosy cured, d'-'l-ﬂl'l'l?m.
acid-attack victims and muscular dystrophy: (&) Augism, intellectaal disghility, specific
learming disabilicy and mestal illness; (e) Multiple disabilities from amangst perscas wder
{a} ta (¢} including deal-blindness) for the pumpose af eligibildy and assessing good auudu!uiu
recied for direct recruitiment. The eligibility marks of 55% marks (or an egquivalent grade ina
peint seale wherever the grading system is followed) and the relaation af 335 L the
catppories mestioned above are permissible, based only on the qualifying marks withoa
ircluding any grace mark procedure.

14 A relnsntion of 5% shall be provided, {from 35% fo 50% ol the marks) to the Ph.D. Degree
holders who have obtaingd their Master’s Degroe prios te 19 Sepeember, 1591

36 A relevant grade which is regorded as equivalen of $3%, whenever the grading sysem is
followed by a recogmized university, at the Master™s level shall also be considered valid.

37 The Ph.D. Degree shall be & mandstory qualification Far appolniment and premotion to the
pust of Professor

38 The Ph.D. Degroo shall be & masdmory qualification for nppointmsent 1o the post of Associne
Prafesane in Universities but it shall be a mandatory quadification for promotics with «fTect
Freim 3 vears (3 vears in case of college fenchers) from Lhe date ol issue of this nezification by
the Slale Cayerment,

3% The Ph.D. Degree shall be a mandatory qualification for promation to the pos) e Assismnt
Pridfessor { Selection Grade/Academic Level 12) m Usiversities with effect from 3 years From
the date of isswe al this notification by the State Government,

510 The Ph.D. Degree shall be & mandatory qualification for direct recruitment 1o the post of
Assistant Prodiessor b Universities with effect Inom the date of issue of this netification by
il Scate Governmenl

1.0l The ume aben by candidates wo scquire M.Phil. and ¢ or PhD. Degree shall nal be
considered s teaching' resgarch experience to be claimed for appointment ta the teaching
positions. Further, the period of active service spent on pursuing Research Degroo
simultancowsly with tesching sssignment without bking ary kind of leave. shall be counled
as teaching experience for the purpose of direet recruiiment’ promodion. Regular facely
mgithers it taenty per cemd of the wlal Bcully strength (excluding feculty oo medical /
malerdiy leave) may be allowed by their respective mstituthons o take siudy lesve for
pursaing Ph), degree

112 Cruslifications:

Wa persos shall be appoanted o the pest of University and Colizge teacher, Librrian or
Director of Physical Eduvcstion amd Spors, in any unjversity of i sy of instiutions
including constituent or afMiliabed colleges mecognised wunder clase (1 of Secton 2 of 1he
L niversity Gramts convmission Acl, 1956 o in an isstiution deeimed go be g Linlversity andsr
Section 3 of the said Act iF such porsca does mal fulfll the rmequiresents & 10 the

qualificatsans for the appropriabe post as provedod m B Bepuisons
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4 Irirect Hecruitmen

i1 For the Disciplings of Arts, Commerce, Humanities, Fducntion, Law, Skl Sciences,
Schences, Languages, Library Science, Physical Edecation, and Jowrnalism & Mass
Cimmnuinicarion

I Assistant Professor;

Flizihility (A or B):
A

i A Master's degree with 35% marks {or an equivalent grade in a poimnt-scale wherever
the grading svstem is followed) in a cancerned'rebevant/allied subject from &n Indian
Ulniversity, or &n cquivalent degnee from an acerodined forign niversity.

il Besides fulfilling the above qualifications, the candidae must have clearsd Ue
wational Eligibzliny Test (NET) conclucted by the LIS ar the CSIR, or o similar st
sceredited by the UGC, like SLET/SET or wha arc or hove bevn awanded a Ph, 1
Degree in accordance with the University Grass Commission (Ainimum Starslards
and Procedure foe Award of M.PhiL/Ph.D. Degree) Regulations, 2009 or 2114 aind
their amendments from time 1o lime as the case may be gxempied  from
NETSLET/SET

Broviided, the candidmes regitersd for the Ph.Lk. progromme prear io July 11, 2009,
shall be governed by the provisions of the then existing  Ordinances/Bye-
laws/Regulatiors of the Tnstitation swarding the degree and such Fh.D>. condidales
ghill he exemptod from the requisement of NETSLETSET for recruitment and
appointmens of  Assistanl  Professor o eruivalent  positions  im
Universities Colleges/Instinations  subject 1o the Culfiliment of the following
candit s -

al The P, degree of the candidate has been awarded in a regilar made:

51 The Pl thesss has been evalunted by a1 least two extermnal expminers,

cb  Anopen Ph.D. viva voce of the candsdate has been conducied;

g% The Condidate has poblished two ressarch papess from histher PhoD. work, out
of which al kest one is im 2 reliereed journal;

¢} The enndidate has presented &l leass two papers based on histher Pla.L2. woek in
conferencesseminars. spoescred funded‘sapporied by the LGC ¢ 1C55R/ CSIR
ar any similar agency

The Anfiimen of these crwelitions i1 o Be certificd |'l|1- rhe Reguoarar or the D
i Academic Affairs: of the Untversity comcerted.

Wote: NETSLET/SET shall glso not be nagaired for such Masicrs Progmmmes in el ines
far which NET/SLET/SET is not ¢conducted by the UG, CSIR or similar o5t nccredited by
the LIGC, like SLETISET.
OR
B, The Ph.D). degree has been obtaired fram o Forvign university/imstilutian with a mnking
among top 300 in the World University Ranking (ot any time) by any one ol the
following: [} Quasquaretli Symonds (5} (i) e Tines Higher Edusativn | THE] o {iki)
the Academic Ranking of World Universities (ARWLU) of the Shanghai liso Tong
UniversityiSharghat).

Nate.  The Acwdemic score @ specified in Appendix I (Table 34} for Universities sheall be
considered for shori-fistimg of the candidates for Imervies ouly, amd tee sefectiamy skl
ke Based oy on the performmance fn the imerview. Sefectlon of Assivinaf Profeysors fn
Gaovermmeni Cotlepes shall be murde by HPSC qnd fa Gaer Aiied Frivie Collegey, a3 e
criterin determined by the Stare Govi. from K to time based on UGC reriparinmy.,

W
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I, Assockate Professor:

Eliggisility :

il A good scademic record. with & P} Degree in the comcemed'nllied relevant
disciplines

1 A Master's Degree with a1 least 35% marks (or an eguivalent grade m a point-scale,
wherever the grading system is folkwed }

i} A mimmum of eight yesss of eaperience of reaching and [/ or research in mn
acwdemic/resenrch position equivalent to that of Assistant Prafessor in a Lintversity,
College or Accredited Research Insitubonindusiry with a minimum of seven
sublications in the peer-reviewed or LGC-listed joemals and 2 fotal research scoee of
Sewerty five (75) as peor the crigeria given m Appendix IE, Table I,

1. Professor;
Fligibikity (A or B
A

i An eminent scholar having a PhD. dogree in the comcermed/allied relevant
discighme, and published work of high guality. sctively engaged in rescarch with
evidence ol pubilshed work with, a mnlmum of 1 ressarch publicaticas i the peer-
reviewed ar UGC-lisied journals and a total research soore of 120 as per she crienia
given in Appendix 11, Tahle 2.

1y A mimimum of wen vears of teaching experience in university/iollege ns Assistan|
Professor Assceiate Professon/Prafessor, and [ of resenrch experience ol equivalent
leved at the University™ational Leved Institutions with evidence af having
sccessfully puided doctoral candidate.

ok
i An ousianding professional, baving & PhD. degree in the relevantillivd/applicd
disciplings, from mny academic institutions (not included in A above) ¢ Indusery, wha
has made significant contribation 1o the knowledge in the concerned'nllied relevant
discipline, supparied by documentary evidence provided hefshe has en vears'
ENpRETIENCT.
V.  Senior Professers
Lp o 10 percent of the existing sanctioned sirengeh of Profizsons in the university may be
uppainted as Senior Prafessor in the universings, through direct recruitmen
Fligihility:
i1 Am emiment scholar with good track record of high-quality research publications @ Peer-
reviewed or UGC- listed jowmmals, significant research comtributios o the discipline, and
engaged in research supervision
i A minimum of ten years of waching/research experienve as Professor o an squivalent
grade in a University, Cellege or an institute of patioral level,

iil} The selection skall be based on peademic achievements, favourable review from three
gniinent apbgect experis who are niol kse than ke rank of Sensor Prodessor or o Prolessar
il al least fen vears expenence.

iv} The selection shall be based an ten best publicsions in the Peer-reviewed ar UGC —listed
journals and award of Ph.D, degrees 1o at least two candiduies umder histher supenvision
cluriog the Bast 10 voars and inseraction with the Selection Commithes constauted as per

these Heaularions,
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V. Collepe Principal:
Eligihiliny:
(i) Ph), degroe

{ity Professor Assaciite Professor with n tolal serviee’ experience of at least fifleen years of
teaching vescarch in Liniversities, Colleges and other istitutions of higher educalion.

(it} A mimimum of 11 research publications in peer-reviewsd or LIGC-lsted journals.

(v A e of 110 Research Scone as per Appendis 1, Table 2

4.2, Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like
Saemlplure, eic,

I,  Assisdnnt Professer;
Fligitsility:

i Masier's Degree with $5% marks (oc an equivalent gmde in o point scele whereser
grading system |s followed) in the relevant sibjest ar an equivalent degrew from an
Indian/Tarcigs Liniversity

it Besides fulfilling the above gualifications, U casdidaie must have cleared the National
Eligibility Test {MET) conducted by the UGC, CSIR ar smmilar fest accredited by the
UG ke SLET/SET o wiho are or have been awarded a Ph, [ Degree in sccondsnos
with the L niversity Grants Commission (Minimum Standards and Procedure for Awand
af ML Eh D, Degree) Regelations, 2009 ar 2016 and their amendmeris from time 1o
time as the case may be,

Provided Turther, candidates regisiered for the PhUD, progmmme prior e July 11, 2008,
shall be governed by the provisions of the ten existing Owdimances / Byue-laws |
Regulstions of the Instilutices awarding the degree and soch PhDD. candidates shall be
exempted from the requirement of NETSLET/SET for recruitment and appaintment of
Assistant Professor or equivalent pasithons in Universifies/Colleges/Institutions subject 10
thi Fulfilment of the fellvwing conditions:
al  PhD depree has been awarded 1o thie candidate in o regular mode
B} The ML), shesis hes been evaluabnd by at least fao extermal examiners;
€l Anopen PhL vive voce of the candidate had been conducted:
gy Candidale hos published twe rescarch papers from histher PhD. work, o of
which, #t least one is in a referced journal;
¢} The candidatz has presemted s least two resenrch papers based on bishier PhDD,
work it canferencesiseminars suppoetod fusded sponsored by the LGCAICTE
ICSSR or any other similar agency.
Nate |- The fullilment of these conditions s ko be cenified by the Registrar or the Dean
{ Academnic AfFair) of the University coneerned,
Note 22 The cleamince of NET/SLETSET shall also not be required for such Masiers
Programimes in disciplines for which NET'SLET/SET s mot conducted by the UG, CSIR o
sientlar 1esn pecredited by the UGC {like SLETSET].
. Associate Professor:
Fligihility:

i+ Giood ncademic recard, with o doctors| deghee

i) Perferming ability of o high professicral standard.

i} Eight vesr's experience of teaching in a University or College and ¢ or of research i a
niversity'natioral  level  isslitation, cgusl to that of Assistant Professee m ow
LiniversityCallepe.

iv] Hos made a sigrificant contribution ta knowledge in the subject concerned, as evidenced
b quality publications.
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TI. Frofessur
Eligibility (A or B

I‘l

i1 Anemines scholar having a docorl degres _

i Have heen actively engaged m research wih at least ten vears of experience in teaching in
| niversity/ 'College and! or reseanch at the UniversityMNatinral level mstituteans

i1l Winimum of & research publications in the peer-reviewed or UG -Tisted joumals,

iv) Has a ootal research score of 120, ms per Appendix 11 Table 2.

OR

A eraditiomal or a professional amisi, with highly-commendable professsonal nchisvesmeit, m

the suhject concerned,

1 Maving Masters degras, in the relevant subject

il Hié besn “Agrade artist of AIRLDoordarshen

ity Has Ten vears of cutstanding performing schivvements s ik Beld of specinlisnban

fv] Has made significant contribations in the lGeld of specialisations and ability to gaide
resuarch:

vl Has pasticipsted In Nationalintemationnl Semimnars'Cealenences’ WorkshopsConcens
and! or recpient of Matkonal/Trtermaticeal AwardoTellowships;

vig Has i .ﬂnl]lr_l.l I ¢:-;p|ni|1| with kngical rensaning the subpect concerned, and

vii1 Has ndegiste krowiadpe ta teach theory with ilhestrations in the said discipling,

A3 Drama Discipline:
L Asgsisiant Professar
Eligikeibivy

{1 Masser's Degree with 35% marks [or an equivalerd grade m 8 peint scale wherever
gprading sywstem is followed) in the relevant subject or an eyuivalont degrae Trom an
lisdianforcign University,

i

=

Hesides fulfilling the abowe gualifications, the asdidsic must have gleared the
Matsonal Eligibility Test (NET) condocted by the UG o the CSIK or 8 simnilar vest
accredited by the UGC, |le SLET'SET or who are ar have been awarded 2 PhD
Megree in nocordance with the Ubiversity Crams Commission {Minimam Standands
and Procedure for Award of M.PhilLTh.D. Degroe) Bogulstions, 2009, or 20046, @
i pmeedimeents From fime o time 25 the case may e,

Frovided further, candidotes registersd 1o tee FoLE programmae, price 1o July 11,
206, shall be prvermed by the provisions of the then exsting Ordinances Hye-
lnwsHegelatbans af the Instiutices awarding the degree and such PhD. candsdetes
shaall be exempted from the requirement of NETSLET'SET for recruitment and
upp_'uimmt.nl af  Assighang Profecsar o eqiivalent pisiioms in
Universities Colleges Institutions, subject w0 the fulfillment of the follewing
conditinns;-

a) The Pl degree of the candidate has boen swarded in the regalar maode:

B The PhD: thesis has been evaluated by ol kst we external examiners,

&) An apen Pl vivae voee of the eandadane kas been conducted,

) The candidaie has published reco resesrch papers from his'her Ph.Ti. work aut of
whech at lenst ong must be in a referesd journal;

) The candidnie has presenied at least two research papers based on histher P
work,k @ conferences’  seminars  sepporied‘funded’  sponsoned by the

UGCACSIRACSSE or any otber similar sgency. Eiv(-
J_,.-"’
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. The fulfilment of thess conditions is 1o be centified by the Registrar or the Dean
| Acolemic AlTairs) of the Usiversiiy concerned

2 NET/SLETSET shall als not be requied for such Masters Programmes in disciplimes
for which the NET'SLET/SET is not conducted by the LIGC, CSIR or smmilar tesi
necredived by the LIGE, like SLET!SET.

Il Associate Professar:
Eligihiliny:

il A good scedemic record, having n Ph.x degree with perfosmimg ability of high
pr-.:.ﬁ:-:s-i-unn.i siandnrd B3 certified by an Expert Commithog constiuted |:r;|- thi Lingverssimy
congemned for the said purpose,

i} Eight wears experience of feaching m » Universihy/College and’ or nesesrch in 3
University/national- lewel Insticnfons equal e thot of Assistant Prodessor inoa
Liniversity Collemga.

i#) A significant comriburion 1o knowledge in the subject concemed, as evidenced by the
quality publsations

Il Profsser:

Eligilsibiny (A or I @

A, An eminent schodar, having a dectoral degree, actively engaged m rescarch witlt e years of
pupericnee in fepching and Jor research at 8 UniversityMatbanal-level institution, msluding
expesignes of gulding research ot the doctoral |ewel, with outstonding performing
achbevement in the field of specislisstion, with 5 minimwm of & research publications in the
peer-reviewnd of UGE Hesed jowmals, and 8 fobsl research score of 120, a5 per Appendix [1,
Fable 2

DR

B A tradational and & professsonal artist, having highly commendable professioral nchisvement
in the suhjecl cancerned, wha hax

i} Master’s dopree, in the rolovant Jubjl.'li:l;:
1) Ten vears of outstanding performing achievemems i the eld of specinlsntson.
(i} Made sagnifieant congribarion in the field of specinlisation

ivl Guided research;
v Panicipated  in Maticmaldngernmtionnl  Seminars*Conferences™W orkshops  and'or
recipicnt of Mationalfledermational Awands/Felbowships;

vi) Ability o explain with bagical ressoning the subject concemmed,
wilp Adequate knowledge o tench thenny, with illusations in the aid din::ipl ine.

dd  Yopu Discipline
L Asgistaml Prefessor
Elighbility (A or B):

A Gaed acadesic record, with al least 55% marks {or an eguivalent grade 2 point-scale
wherever the grading system is Followed) ar the Master's degree in Yoga or any other

pckevanl subjecl or an cguivalenl degreg From an Indian loreign Universily.

Resides fulfilling the nbove qualifications, the candidare must bave cleared tle X stiomal
Eligihitity Test (NET}) conducted by the LG, CSIR or o slmilar test seeredibed by the UGE
like SLET/SET or wha are or have been awarded a M. [0, Degree i socardance with the

: 2%
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Universiy  Granss  Commission  (Minimum  Standards and Procedure for Award of
ML PRI P D, Degres) Regulations, 2000 of 2076 and ther amerddnsents from time o time

L

B, A Mdaster’'s degree in any discapling with m least 35% marks (of an equivalent grade n o
point-scale wherever  the groding swstem 15 followed) and & PhD. Degree in Yoga® m
povordance with the University Grants Commissson (Minimum Srandards arnd Procedurs fur
Asvard of M. Phil./Ph. . Degree) Repulagions, 2009 or 2006 asd their amenrdments from fame
by time as e cassg may be,

“Mege: Consilering the paucity of techers in the newly-emerging Peld of Yopa his
shernative has been provided and shall be valid only for five years from the date of issuw ol
{liis peatificmion by the State Govermment.

M. Associate Profissor

i} A good scademic record, with a PhDD. depree in the subjecs concemed or in a nebevan
discipling,

Wy A Maoster's degree with at least 55% isarka (or an equivalent grade in o point-scale, whenever
the gmding sy=stem is followed i

iy A minimum of eight years” experience of teaching and/ or research in an academic/research
pasitan equivalent to that of Assistant Prolessor w8 University, College or Accredied
Rescarch Institutions/Industry with evidence of published work and a minimum of 7
publications s books snd | or researchépolicy papers in peer- reviewed or UGC st
journals ansd & 1oanl research score of ot least Seventy five (73], as per the criteria given in
Apperdix [ Tabde 2.

L Profissor

Ebigilsility (A or B
I*I

1 An emirent scholar with Ph. D degree in the subject concemed or in an allied nelevan
ssbject and published work of high gaality, actively engaged in research with evidence
of publisked werk, with a minimuem of [0 publicaticos as books and/ ar reszarch/policy
papers in the peer-reviewed or UGC listed joarnals aind 4 tolal resesrch seare of ar least
| 241 ns per the oriterin given in Appendix (1, Tabde 2,

iy A mimimum of ten years of teaching experence in a UniversalyCollege and 7 of
exporience in rescarch @i the wmiversityMatioral level mstitubonTndustrics, with
evidence ol haviny successlally puided doctoral candidate,

(3
1 An outstanding professiosal, with established reputstion in the relevamt field, who has
mode significant cantribiution 1w the knowledge ' the  concerned/allbed Televant
discipling, 1o be substantisted by crodentinls

45 QUALIFICATIONS, EXPERIENCE ANDOTHER  ELIGIBILITY REQUIREMENTS
FOR APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

L. Assisyion professor:

A Bachelor's Degree in Ovcupdtional Therapy (B.OT/BTh.O/BOTh), Masers in
Occupational Therapy (MO TRM.ThO/ M.Sc, OTM.OT.), weth at least 53% marks (or on
cquivalent prade in & point=scale wherever the gradieg sysrem i followed ), from 2 recognised
Linsvursity

. Assaciaie Prolfossoer:

it Essential - A Muaster's Degroe in Oocupational Theragy {MO.TMOThM S¢, 0T 4,
with clght vears' experience as Asslstnnt Professor, : i

9 o
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L

V.

4.6

.

i) Desirable; Higher Qualification, ingluding a Pi. D degree in any discipline o
pecupational  Eherapy recognised by the UIGC, and published work ol high standard in
peerreviewed or UG- listed joumals.

Professar:

iy Essemtaal - Master’s Deogree in Orccupaticnsl Therapy (MO MO T, ThOL0M.5c,
0.7 with Ten years of tlal experience in Occopaticeal Theragy.

it Desirsble: Higher Qualification, sach as D, degree n any discipline of accupational
therapy recopnised by the UG, and published work of high standard in peer- reveewed
ar LIGC- Fistad joumals.

Principal ! Director /Dean:

Easenial: Master's Degree in Occupational Thenapy (M O, TIM ThOMOThM.Se, OT.)
with fifieen years” experience, which shell inchude five vears” expericnce ns Produssor
{Occupatvonal Therpy).

Moge: _ _ ey
(i1 The senior-mas Professor in the irstiugion shall be deslpreted & the Prncipal |
Drectar Mean. ; - _
i) Desirnbbe: Higher qualification, like o Ph. D. degree o any -:h.-a:lpllnv:_-:uf accupativel
therspy recognized by the UGE and published wark of high stardard in peer reviewed
or LIGC Tisted jumals.

QEALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENT
FOR APPOINTMENT OF PHYSIOTHERAPY TEACHERS

Amsislant Professor:

Bachelor's Degree in Physiothernpy  (BPT/H,  ThPBP.Thy, Master's Degseg m
Physictheragy W &P ThM ThPM.5 P.TIMIET) wilhh it Jeast $5%%  minrks I:-'.lr. an
gquivalent grade in o point scale wherever the grading svstern is folkowed) from a necognized
Lliversdy

Agenscinie Proliessoss:

il Easential A Masier's Degres in Physiotherapy (M P.T 3P Th/M Th M Se. BT with
cight vears’ experience as Assistant Professar,

i1 Desimble: Higher Qualification, such & Ph.[). degree in any discipline ui' Fll:r:-iu{h::?qp
recognised by the LG .C, and published work of high standard in peer-reviewed or LG -
lssbed journnls,

Professers

Essernial Master’s Degree in Physiotheragry (M_PT. / M.P. ThM Th.P/M.5c, P.T.}. with ten
VEAM CHperieas

Dgsrable;

iy Migher Qualification like Fh. T2 in any subjoct of Plyskaierapy recognised by LG0T arml
(i) Published wark of high standard in peer -neviewed or LUGC- listed journals,

Principal { Director Dean:

Essgitial: Master's Degree i Physiotherspy (M.P.TM T PAMPhoM Sc. PT) with (ko
wears 1otnl experience, including five years expenicnces as Profzssar {Piysictherapy |

T
{1 Sendor-most Professar shall be desienated 2= the Prancipal ¢ Director /Dean

(i) Diesieable: Higher gualification like Ph.D. in any subias of Physiothempy recognized by
the UG and published work of high standard in peer reviewed or LGC listed pournials,

o2
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47 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN

L University Assistast Libearian { College Librarian

tp A Master's Degree in Library Science, Information Scienes or Docusnemetion Scssce or
an equivabent prafessional degree, with af least 35% marks (or an equivakenl grade in
piint —scade, wherever the grading svstem is followed)

iy M comaElesly pood academic moond, with knowledge of compaerizotion of o Hbeary

i1 Besides fulfilling the nhove quadifications, the candidate must have clesred the National
Fligihility Test (MET) condected by the UGC, CSIR or similar test accredited by the
UGC Like SLET'SET or who are or  have been awarded a Ph.D Depree in acoordance
with the Liniversity Gramts Commission (Minimum Standards and Proceduse for Awand
of M PRIl Th D, Degree) Regulations, 2009 ar 2006 and their smendments from time to
e as the case may b
Provided that the, candidates reglstend foe the PO, dogree price 1o Jaly 11, 2008, shall
he gowverred hy the provicions of the then exisiieg Ordinances ! Bye-laws ¢ Begulaions
of the lnstituticn awarding the dagres, and such Ph.[). cardidzstes shall be exempted from
the requirement of NET/SLET/SET for recruitment and appeinmnent of Assistan
Prolessor or equivalent positions in Universibes/Colleges [ Institutions: subject o the
falfillment of the following conditions:-

ap The Phld. degree of the candidate has been awarded in the segular mode

b) The P, thesis has been evaluated by at lheast two exbemnal examiners;

e Crawn MaD. viva voce of the candidaies has been canducted;

di The candidnle has published twe research papers from hisher PhD. week out ol
which ai keasi one is in a referssd journal;

¢} The candidabe has presenied at least two papess based oa hisher PhID work in
conborences/seminars sponsared MFunded/sapporied by the UGCTCSSRACSIR o &0y
similar ageney,

Moe:
(i Fhe fulfilment of these conditsois 5 to be certified by the Registrar or the Dian
d Aeademic Alfairs of the Liniversity concerned,

() MET/SLE I'SET shall also mot be required for cardlidtes in such Masier's Programanes
lar which NET/SLET3ET s mat conducted by the UG, CSIR o seinilar st scomediled
hy the THGC like SLET/SET.

1. University Depoty Librorinm

i A Masters Degree in Hbrary sciencefinformation science/documentation schence, with
at beast $5% ke or an equivalent grade in a point ~scale, whenever grading sysiem is
fallowed.

il Eight vears experience as an Assistant University Libranan‘College Librurian.
ity Evidence of innovative library services inclusding integration of 1CT in library,

ivi  PhDD, Degree in libeary sclonce’ Informaticn science'Dociameptation Science’ Archives
und manuscript keepang conputerzzation of likmary.

IL Umiversity Librarian

i A Masier's Degree in Library Sciemca/nfomestion ScicoosThscamentation Science with
al least 35% marks or a0 equivalent grade in a point =scale wherever the grading sysiem

5 fllowed,
M
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il Af least ten yuars ns a Libearian 3t any kevel in University Library or ten vears of
beacling &5 Assistant’ Associae Professor in Library SClence of sen years’ experience as 3
College Libranan,

iy Evidence of nnovniive Bhrary servicss, including the integration of ICT in s libmn

vl A PhD. Depree in libmry sciencelfinfommation science/documentation ‘archives and
manascript-keeping.

WMINIVMILS  QUALIFICATIONS FOR THE POSTSE F ASSISTANT

DRECTORTROFESSORE OF PHYSICAL EDUCATION AND SPORTS, DEFUTY

HRECTOE OF FAYSICAL EDRUCATION ANIF SPHRTS ANE IHEECTOME OFF
PFHYSICAL EDUCATION AND SPORTS (DFES)

Aasistant Dirtctor of Physieal Education and Sparts in University or Assistuni Frofesor
of Physical Educution und Sports in College

Eligilsility (A or By

k.,

il A Masier's Degree in Fhysicol Edwocatiom and Sports or Physical Education or Spoets
Soneg with 35% minrks (or an -::.]ui'l.'nlenr grade in o poini-scale, wherever the grading
ayslem is fflewead)

i Beeond of hiiv g |1.-.|:|-r|:5.¢-|1|a-p:| the umiversity ¢ college at the imer-universsty Smber-
walkegiate compettions or the Stale and! or national champinshps.

ii} Pesides fulfilling the above qualifications, the cendsdnle must have cleared the Saional
Eligitility Test (SET], conduted by the LIGC or CS1R, or p similar fest nocredited by the
LIGE, ke SLET/SET, or who ame or have been awanded 2 1'hld Degree in Physical
Edwcasion or Fhvsizal Edvucstbon and Sports of Spors Science, Bn nceordance with the
Llniversity Grants Commission (Minlmum Stsdoards and  Procedure for Award of
KPR PR, Degree) Regulnbons, 2009 or 2016 and their smendments from time o
Limmi, a5 e case may be

Provided Haat, candsdales registered lor the PhoD. degrss priee to Jaly L1, 2009, shall be

gaverned by the provisions of the then existing Onfinances’ ByesbawsRegulations of the

Insifunions awanding the degree and such Pho). degree hodders shall be excmpted firom

the reguiremert of NETSLET/SET for recruitment and appointment of Assistant

Predessor or equivalent positions in Linivensities'Colleges |/ Institutians, subject 1o the

felfillmsent of the Fallowing conditsons:-

gl The PhD. degree af lhe candidats has been swarded in regalar made:

B} The PhD. thesis bas been evalumted by at least two external examiners,

ci  Cipen PhIL viva voce of the conditate bas been conducied;

d}  The candidxic hes published two research papers from hisher PRD. work oet of
which ot least ane is in 8 refereed jourmal;

¢]  The candidate has presented al beast 1wo research papers o conference/seminar,
based an hisher My, work,

Mote: i The fulfilmend of these condifions {2) to (2} is to be cermified by the Repisirar or the

Densn (Academic Affairs) of the University concerned.

i MET/SLET'SET shall alse nod be required for such Masiers Programmes in
disciplines for which NETSLET/SET &5 nod conducted by the UG, CSIR or sienilar
vest noeredived by the LIGC like SLET/SET.

il Passed the phvsical fitmess tost conducted m sccordancy wilh these Regulations.

R
B, An Asian game or common-wealth games medal wivmer who has & degree al least at Post-

Crradumiion level
12 E’:f
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L. Trepusy Director of Physkoal Edweation and Sporis in University
Filgibility (A or B):

.

it

i

i1i]

i

¥l

A MLk in Phvesa] Edvealion or Physical Edecaticn and Sports ar Sparts Science.
Cundidates from outside the aniversity svstem, m nddition, shall also possess m ks
55% marks for un eguivalent grade in a point scole wherever grading system s
Folbowedh &t thee Master's Degree level by the university concenned,

Eight vears experience as University Assistnnt DNFESS Assistant Professor of Fhysicsl
Fducakion and Sporis'College DPES,

Evidence of prganizing competitions and conducting eoaching camps af ar leass mva
wizeks durmiian.

Evidence of having prodused good performancs of leama'allleds for compelitions like
StmeMaticnal Teier-universityCombined Liniversiny, ez,

Passed the plusacal fitness tesr in secomdance with these Repulntions.
(R

An Olympic Gomes' World Cupt World Champicenship medal winner who has 2 depree
at lensy m the Posi-Cirndsastion Lewed,

L recor of PFhysical Educwtion snd Sports in Umiversity
i AP m Phaascal Educstion or Maysscal Education and Sports or Spars Science.

i} Experience of ot lesst fen yenrs in Physical Education sad Spors as University
AssistantDeputy DFES or fen years as College DIPES or teaching for tem years in Fhysial
Education and Sports or Sports Science as Aseistant’ Associnte Professor,

i) Evidence of organising competitions and conching comps of mt kst twoe weeks” duratian,

vl Evidence of having produced good performance of tenmafarhleres for compentions like
srslc‘naticmal/inter-university/'combined university, etc.
¥, Fhivsical Fitmess Test Nurms
ia} Suhject to the provisiors of these Regulnbons, all candidaies who ame required 1o undertake
the playsical Miness test ane pequised to prodouce o medical certificate cerifving that he'she is
medicelly It before underaking such tests,

{1 O othe producton of such cetificate memtioned in sub-clanse (8) above, the candicase would
be required o underinke the phivescal fibnese 1680 1 aceordance with the Following norms:

NORNS FOR MEN ‘
12 MINLUTES RUNAWALK TEST
Upto 30 Years Lipia 40 Years Ui 25 Years Upta 50 Yenrs

| 8O0 ireotres T 15060 mesres | 200 metres = !ﬁllrﬁw—i
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| NORMS FOR WOMEN

8§ MINUTES RUN/WALK TEST

Ligre 30 ¥ ears Lpto 40 Years Liplo 45 Years Ut 50 ¥ ears

l{l'llﬂ' muelis EI]i} metras -IE-{II]' meires | 40 mietres

50 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON
SELECTHIN FROCEDURE:

A1 Selection Commbttes f.'m:lpn.ll:lnq
. Assistant Professor in the University

i) T Selection Commifies foe the post of Assistast Professor in the University shall
eenabst of 1he followmg persons:

i} The Vice Chancellor o his'her naminee, wha his &t least ten years of expenionos as
Professor, chall be the Chalrperson of the Commilbos.

1) An scademician net below the mnk of Prefessor te be sominated by the
VisitooCharcellor, wherever npplicabss,

i) Three experts in the suhject concemed paminatod by the Vice Chancellor oot of the
panel of names approved by the relevant sintisory body of the snivensity coocemed.

i) Diean of the Faculty concemned, wherever applicahle,
vl Hosd Clanrperson of the DepartmentSchool concemed,

vid An aemdemician  representing  SCST/OBCMinarityWamen/ T¥ifFeremlv-ahbled
categories b be nominabed by the Vice Chancellor, if amy of the cancidares Trom any
af theswe cstepories is am applicant and i any of the sbove members af the selection
goummalioe dives nol belong i thal categnry

thl  Four members, tncludmg two oulside subject experts, shall constitse ﬂ'rtqun:ur"u'..
1L Associate Professar in the Universiy

{a}  The Selection Committee for the post of Assockabe Professor in twe University shall have
the following compasition:

i) The Vice Chancelior or hisher nomimee, whe has at least ten vears of expericiee &3
Professor, shall b the Chatsperson of the Committee,

i} An neademician nod below fhe rank of Professor fo be nominsted by the
Visator'Changelior, wherever applscable.

iy Thres experts in the subject'lield concerned sominated by the Vice-Chanceller, out of
the panel of names approved by the refevam staluiory body af tee universing

iv) Dhean of ibw lzculty, wherever applicahle,
vy Head/Chalrpersan of the DepatmentSelionl

vid Al academicinn representing SCSTAIRC! Minorily / Women ! Differently-ahied
categorics, 1 any of candidubes belonging in any of these categories is the applicent,
tor he poimsinated by the Vice Chancellor, if any of the sbeve members of thes electicn
commitses does nod be hong 1o that categeny.

(b} At lenst Four membars, inchuding swo outside subject exports, shall comstitate the quoram

’ + s
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ML Professer is (he University

{a] The Sclection Committee for the post of Professor in the University shall conssst of
the Following persans:

i1 Viee-Chancellar who shall e the Chairperson of the Committee.

il An scademician noi bebow the rank of Professar io be nommated by the
Visnon Chascellos, wherever applicabde.

i) Three experis in the subjecufield concerned o be sominated by the Vies-
Chancelbor oul of the panel of names approved by the relevant statutory body of the
universaty concemned.

iv]  Diean ol the lculty, wherever applicable.

vl HeadChairperson of the DepartmerdSchonl

wi)l An scademicvian belonging 1o the SCAATAOBC Minorly § Women ¢ Diflenenily-
abled cetegories, i any of the candidates representing those calegaries is the
applicant, bo be nominated by the Yioe- Chancelbar, if any of the above members of
ihe selectsan committes does ot belong to thet categary.

(b1 Al kst four members, inclading rwo outside sublest expens, shall constinne e

(UL
I¥.  Senior Professer

ia] The Selection Commines for the pol of Senior Professor nothe Lndversity shall consis
af the felloowing pessons:

il  Wice Chancellor whi shall ke che Chaimperson of ihe Commiines

i} Amncsdemician not below the rank of Semior ProfessonProfessor with minimum ten
years experience who ks the nomimee of the Visitor'Charcellor, wherever applicable,

i) Three experts nod below the ank af o Senice Prafessorn P rfessor with 2 miminiom of
fen yedars' experience in the subjectleld cornosmesd nominmed bv the Vies-
Chancelior aut of the penel of nomes approved by the relevane smiaiory bedy of e
nniversity.

iw)  Dean (rot belew the mnk of Senior Professor'Profiescor with minimiim oo svears
experience) of the faculiy, wherever applicable.

vl HendChalrperson (pot below the rank of Semor ProfessorTrofesser with minimam
ko veard  uspanivnoe) o Senioremoslt Professor (oot below the mnk ol Senior
Mulicson' Professor, with 2 minimum  of ten wears®  sapericnce)  of  the
Depenmenl Schoal.

vidy A academicinn (non below the renk al’a Sensor PrafessornProdessor with minimum
ben years cxperience} representing SC/ST/ORC! Minority / Waonsen ¢ DifTerently-
pbled categonies, if any of casclidates representing these categories is the applicsnt, 1o
bso nominated by the Vice Chancellor, if amy of the abave membsers of e selection
commiilee & not beloeg o that enfegory,

() Feur members, inluding two outside subject experts, shall constitse the quarum.
¥ Assdsiant Frofsser in Colbeges including Private and Constlisent Colleges:

ta] In case of Government Colleges, the Haryana Public Service Commission shall make
sedection nccarding the existing syvstom of direct recraitment or pecording &0 the
rufesfmstructions of il Haryans Government issued from time 1o time.

(o) In case of Guvi-Aided colleges, the existing svstem for selection shall conlimue as per
tereir service rules under Harmna Affilinted Collepes (Security of Service) Act 1979 and
rubes framed thereunder by the Harynnn Govennmsent from time o time,

-
15
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VL  College Primcipal

(a) In case of dect recruitmen of Coellege Principals in Gpvernment Calleges, the Haryana
Public Service Cammission shall make selection according 1o the rulesfinstroctions of
tae Harvana Government issued from time Lo Eme.

b All posts of College Principals in Gosi-Asded Calleges shall be flled through dinect
recruitment according Lo the existing svalem for seleclion as pet their service rules under
Harvama Affilioted Colleges (Security of Service) At 1979 and rules framed thereunder
by the Haryana Gawernment Frons fime ba time.

VIL  Selection Committees for the posts of Directors, Deputy [lreetors, Assistunt Directors
of PMhysical Edwcation und Sports, Librarians, Depaty Librarians, Assistand Librarians
shill he the =ame os that of Prodessar, Sssocmte Professor and Asaistant Profiesses,
respectively, excepl that i Library asd Phyvsical Educstion amd Sporls or Sports
Administration, respectively, practicing Librarian/Dircctor Physical Education  wnd Sporis
a5 lhe case may be, shall be assocsned with the Selection Commitiee as one of the subject
ExpEris.

VIll. The “Screcning-cum-Evaluptivas Committee™ for CAS  promsotbon of Asskstast
Frofessorsdeqguivalent esdres im LibroriansThysicul Education and Spenls from one
leved po ibe oiher higher bvel shall consisi of:

A, For Universily feachurs:
i1 The Vige-Chancellar or histher nominee shall be the Chairperson of the Canemite;
iy The Deean of the Fecalty cancerned;
iii1 The Head of the Department /Chaisperson of ihe School; and
iv) One subject expert i the subject concemed nominated by the Yice-Charcellor from
the L niversity penel of experts.
B, For Govi-Added peivate College teachors:
i} Desn ol Colbeges of the concermed Liniversay
i) hoemines of the Darectar, Higher Education
it Nominge of the Vice-Chancellor
iv] Subgect Experl )
v Princepal of the colkege
Mote: The guarum for this commitiee shall be three which will clude ane subject
expert/University nominge and DHE momiines ns per existing practice.

C, For Government College teachers
i Addiiossl Cheel SecectaryPrincipal Secretary 10 Gest, Harvann, Higher Edwcarion
Depariment
ity [heecior, Hipgler Education Depammaent, Hervenn
i) Joink Deputy Seretany 1o Govt, Haryama, Higher Edocstion Departmeni
i¥) Principal of the concemed college
vl Subgect expen
M. For Unkversity Assistamt Librarian:
i The YVice-Chancellor shall he the Chairpersns of the Commines;
eil The Dean o e Facelly aoneemisd;
ith The Librarian, Liniversity Librory; and
iv) U expert who is & working Librarian sominated by the Vice-Clancellor rom the
University pars] of expens.
E. For Umiversity Jssistunt DNireclor, Physicol Edecotion and Sports:
11 The Vice-Chancellor shall be the Chairperson of the Commine,
i} The Dean of the Faculty concernsl;
i) The Liniversity Director, Physical Educatson and Sposts: and
iv] O expert in Plyvsacal Educatsan and Sports Administration from Universisy sysiem

|6 .ﬁ,-d}
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v,

neaminmted by the Yice-Chancellor from the University panel of pxpems.
Maobe: The quornm for these commltiees s all eategnries shall be fhree wiich will
includle ane subject expertUniversity nominee,

Fhe Screening-cum-Evaluation Committee on verificaianfevaluation of gmdes secured by
fhe - candidate through the Assessment Crteria snd Methodidogy Proforma designed by Lhe
respective  umiversity based on these Repulsions and ns per the mimimum requirement
specliod.

{ol In Appendix 11, Tabds | for each of the codre of Assistant Professor
(b In Appendix 11, Tobbe 4 for cach of the cadee of Libearan; and

(cl In Appendix LI, Table 5 for each of the cadre of Physical Edwecation and Spoms shall
recammend o the Syndicatel Execulive Council Moard of  Maragement of the
Liniversity'Callege nbout  the susnbility for the promatian of the candidate(s} ender CAS
For implensentaticn,

The szlection process shall be complessd pnothe day/lost day of the selectiin commities
mecting, wherein the minutes are recorded and recommendntson made on the hasis of the
perterimsnss of the inbeeiew are duly sipned by all iemboerg of the sehedtion eeammnitiog.

For all Sedection Committess specified in these Begulstions, Head of Department ¢ Teacher-
Incharge should be =ither in the same or higher rank’position than the mnkfpasision Tor which
the inderview is 1o he held,

SELECTION PROCEDURE:

The owerall selection procedure skall incarpomie marsparent, objective and  predibie
methadology of analves of the merie and credentials of the applmams based on the
wolpbdage ghven W i performance of s candsdaic in different relesanl parsmeters and
histher performance an o grading syskem praloma, Based an Appendix 11, Tables [ I, 34,
S 4 und 5. However, Inocase ol Gewi-Akded colleges, the existing criteria for selection
sholl comtinuz or as fromed by the Harvenn Govermment from time o time and in eose of
Gowt Collepes, the selecrion covteria shall be deterimined by HPSC.

In arder to make the gysiem mone credihle, unlvessitkes miy assess the ability Tor weaching
ad [ or research apisiude through a seminar ar kecture in a classroom situation or discussion
anl ther capenc- 1y & usd fhe Batest echnodogy in eachmg ond research at the interyisw singe.
Fhese peocecures can be followed For both the direct recrusiment and the CAS promictions,
wherever selection comimitess are prescribed i these Regulations.

The universities shall adopt these Rogulations for selection committess and selectinn
provedun: terough their nespective staltory bodies incorpromting Appendix 1L, Table 1, 2,
AL IR, 4, and § at the mstitatsonal level for University Departments and their Constituent
collepes’ alfiiad colleges (Automomous’ Private Colleges) to be Followed tronsparentdy in
gll the selection processes. The universities may devise their own sellassessment-cum-
perfarmance appraisal forms for teschers In wirier adberence to (e Appendia 11, Table 1, 2.
aA, 3B, 4, and Fospecified in these Regulations

bl the Seleetion Commtitess of dineet recruitrent of teachers and oeher academie staff in
universitics and colloges provided herein, an academician belonging 1o the Selwduled
CasterScheduled  TrbeBCMinorityWomen'  Differenthv-sbled  calegories. ' any of
cardidates belonging 1o these categories 3 the applicant and if any of the members of the
selection commitiee does ot belong w0 thal category, shall be nominated by the Viee-
Charcedlor of the Uiversity, and in case of s College, Vice-Chancellor of the Universaty
ta which the college is alTiliated to. The academician, o nominated for this purpose. shall be
one  leved above the cadee level of the applicant, and such nominec shall ensure that the
narig of the Stake Guovernment, i relation to the categories mentioned above, sre sirictly
Tollowed during the selaction process,

Fhe process of selection ol a Professor shall involve the inviting of the application developed
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by the meapective witiversily, based on the Adsessmem Criters and Methodology pwidelings
set out m these Regulations in Appendix 11, Table | and 2 and eepeimts of all sagnalicant
publications of the candidates.

Providea 1t the poblizstions submitied by the candidate shall bsve been published during
the gualifving period.

Provided furiber that such poblications shell he made svailehle to the subject experns for

nssessment before helding the imerveew, The cvaluation of the pabliceiions b} the expems
shall be taken into consideration while finnlizing the oueome of sebeztion,

¥ In thir case of selection of faculty members who are from owtside the scademic field and &
considersd under Clouse 4.1 {ITLH), 4.2 (LAY 4.5 {1LA) snd 44 {M.A] of thess
Hegalaions, the univessity™s stalwlory bodies must lay down clear and transparens crileria
urdd procedure so that only outstanding professicnals wha can comirvbute substantinlly 1o
the iniversity know ledge sysiem s selected.

V9L  Inthe selection process for the posts invalving different nature of resporsibilities in certain
disciplines'anas, such as Music and Fine Ars, Visual Aris mnd Perfceming Ars, Fhysical
Education and Spors, and Libeary, prestor emphasis may be kid on e nature of
deliverables indicabed agninst each of the posts in these  Regulations which need 1o be wken
ap by the insgtitution while develaping the Profarma for bath the direct recruitneent and the
CAS promotioa,

VIL  The [nbermal Quality Assarance Cell (30AC] shall be established in all Universies Colleges
# per the LHGC Mationnl Assessment Acoreditation Couneil {MAACY pusdelines with the
Viee-Chancellor, as Cladrperson (i the ¢ase of Universiibes), and Principal. as Chairpersan
iin case of Colleges). The AL shall act as the docomentation and recond-keeping Cell for
the institobion, imcloding msGstamce in the development of Assessmeni Criteria and
Methodalogy Probormia based om these Regulations. The 10040 mey also imraduce, wherever
feasible, the studemt feedhack system as per the WAALD gaidelines on instituticnal parameters
witheait incorporating the component of the students” assessment of individual wachers in the
Aszesemnent Uritena and Methodology Profeama.

A, The Asscssment of v performsence of College  amd Univessily teachkes B the CAS
pramwarien is based oo the following eritena:

i.  ‘Tenching-Learnieg and Evaluatiom: The commiment o tenching based on
ahservahle indicetors  such as being regular 10 clses, punctuality o clnsa, remedisl
tesching and clarifymg doubts within and owside  the class hours, counsellmg and
metibering, additicoal esching 1o suppor e collegetuniversity us and when the need
arises, elc. Expmiration and evoaluation activities like performing  of  examinstion
supervision duties, guestion-papers setting for  universip'collspe  caanunatins,
paricipmson in the evalwation of cramimtion sswer srpts, conducting examinations
for imtemal assessment a8 per the schodule 10 be announced by the instindion at the
beginning of vach Acsdemx Session and returning and discussing the answers in the
(e

i, Persomal Development Belated o Teaching and Research Actividies: Atiending
aricniation’refreshen’ methodokyy courses, developmend of e-contemts and MOCCs,
organisicg seminar’ conference’ woekshop | presestation of papers and chaising of
stassoisguiding and carrying cul research projects and puhlishing the resenrch owtpa in
mational and inlemational pmemals et

i, Admislstrative Suppert and Participation in Students’ Co- curricular and Fira-
carricular Activities

B, Assessisenl Process

The fellowing thiee-slep proctss @ recommended for carying oul assessment  for
mraipabion under he CAS ot all levels:

M
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step 1t The colbepg/university teachers shall submit o college’umiversity an annusl seif
nppraical report in e prescribed Profarma to be designed based om Tabdes | o 5 of
Appendix 1L The report should be submited & the end of gvery academic vear, within the
elipulated time. The ieacher will provide documentary vvidence for the claims made n the
anevual self-apprasal repost, which is v be verified by the HOIY Teacher- m-charge <.
The submission should be through tw Head of the Departmens{ HODY wacher-in-chargs.

Stgpt 2 Afer completion of the required years of experience for promesion under CAS
and Fulfilment of  other requirements indicated betow, the ieacher shall subinil ai
sppiication for promition under CAS

Step 3 A CAS Promotion shall be grasied as mensioned m Clauses 6.4 of thess
hzulatinns.

6.0 Assesament Criteria nnd Methodology:

{a) Tables 1 v 3 of Appendix [l are applicable 1o the selection of Assistant Professors!
Asgsociiile Proefessors’ Professors Sentir Professr (i Liniversities and Collegas;

ik} Table 4 of Appendix [ is applicable to Assictant Librorians’ College Librariams asd
Depuey Librrians for pramotion under Caresr Advarcement Scheme, and

(¢] Tabb: 5 of Appendix Il is applicabe 1o Assistant Directors’ College tenchers of
Physical Educatian sports and Deputy Directors/[irectars of Physical Education and
Spoets for promations under Career Advancement Scheme

62 The constitation of the Selection Commttees and Sefection Procedurd s well & the
Assesament Criseria and Methodology for the above cadres, either throusgh direct recrunment
of throngh Carser Advancement Scheme, shall be in accordanss with these Regulstsons.

83  The eriterin for promotions undes Caseer Advancement Scheme lnid down under these
Regulntians shall be effevtive from the dofe af notilicatbion of hese Reguintions by State
Gavernment, However, if a candidate becomes eligible for pronyotions ander CAS during the
period from 0101 2016 1w the date of notification, histher case shall be gaverned by the
provisions of existing scheme whonever applicahle.

L A beacher who wishes 1o be considered for prommation under the CAS may submit n writing
te the university'cullcge, within three montas in advance of The due date, thm he'she fulfils
all the requirements soder the CAS and submit to the utlversity/college the Assessmenl
Criteria and Methodalogy Profurma as evoived by the university concerned supparted by all
oredentials as per the Assessment Criterin and Methodelogy  guidelines set out (o these
Regulations. In order (o avoid any deliy in holding the Selection Commities meetings for
vafious positions under the CAS, the Universig/College may imitiate the process of
screeningslectson, and complete the process within six months from the receipt ol
applicatson.  Furlbee, I order to avaid any herdshap, e candidares whe fulfil ol cther
criteria mentsmed in these Regulntions, as an and il ihe daie on which thess regulations
ire natified, can be considered for promation from the date, on or after the date, on which
they fulfil these eligibiiiy conditsons.

.  The Selectson Commatiee specifications ns contamed im Clawses 5.1 16 5.4 skall be applicable
¢ all direct recruitments of faculty positsons and equivalent codres ond Caneer Advancuanent
proimotions from Assistant Professar 1o Asseciaie Professor, from Associate Prolessor o
Professor, Proligssor 10 Senior Professor [in University } and for eguivalent cadnes,

ML The CAS promotion Trom a lower stage 1o o higher stage of Assstant Professer shall be
conducted through a “Secreening-cum-Evaluation Committee™, fdlowing the critersa Inid
dowen i Table | ol Appendix 11

IV. The promation uncler the CAS  belng a persomal promation to 2 teacher  holding &
substantive saetionsd post, on hisher superannsation, the said post ghall revert hack o s
prigimal csdre.

¥,  For the promotion under the CAS, the applicant wcacher must be oo the mide and in oclive
service af the Unlversiy/College on the date of consaderation by the Selectbon Comminee.
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WL The candidase shall olfer himseliersell for assessment For promotion, If he'she fulfiis the

minimum grading specilied in the relevant Assessment Critaria and Methodology Tahles, by

submitting am application =nd the required Assessment Criteria and Methodology Proforms

He'she can da 50 three momtls  befors the dwe date,  The university shall send a general

chcular tales & wear, hiniting applcatisns for (e CAS promotions from the ehgible

carsdidans,

i1 I e candidme applics Tor promotien on completion of the mimdmum cligibiline penod
and iz epcoessful. the dote of promalian shall be from that of minimam peried of
clagibikiny,

ity I, howewer, the candidate finds that be'she would fslfils the CAS promation criieria, as
defimed i Tables |, 2,4, 2nd 5 of Appendioc Bl al 2 loler date and  appleess on that dase
nnd is ssccessful, histher promction shall ke effected from that dare of the cascdidang
fulfilling the ¢ligibility criteria.

i T candilate whoe does nit sisceeed in the firs assessment, hesshe shall bave io be res
niwessed only aBer  one year. When such o candidmle succeeds in the eventunl
pssessment, histher promotson shall be deemed 1w Be coe year Troen the date of
rejeciion

4 STAGES OF PROMOTION UNDER THE CAREER ADYANCEMENT SCHEME OF

B.
L

C
L1

8

INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORSASSOCIATE
FROFESSOHRS TROF ESS{ORS

The emryv-level Assistast Professors {Level 10) shall be oligible for promotion under the
Uareer Advancerenl Scheme (CAS) throwgh two successive hevels (Level 11 and Lavel 2]
pravided they are nssessed to fslfill the eligibiliy and performance eritera as laid down im
Clpuse 6.5, of thess Rogubations.

Carcer Advancement Scheme (CAS) for Collepes teachers

Assistanmt Professor (Academbe Level 10) 1o Assistant Professor (Senior Scmled/ Acslemic
Level LL

Eligibility: Assistand M'rodessors whe have comploied foar vears of service and baving o Ph.i
degree or live ywars of service and kaving a M.Phil. { PG Degres in Professicnal Courses, such as
LLAME, M.Tech., M.W. 5., M.D., or six years of service for those withowt Ph.DMPhEl MG
Diegres in Professional courses,

1. Altended ane Ornientation course of 21 doys' dummiien on eaching methodology; and
il Any aneg ol the follawing: Campleted cne Refresher | Research Methodolopy Course
L 1

Any two of the Following: Workshep, Syllabus Up-gradation Workshop, Trtining  Teschings
Learming- Evalsation, Technology Programmes and Faculty Development Prograimmes of at
teasl one week (3 doys) dumagion,

(]

Coenpkacd one MOOCs course (with e-certification) or development of e-conteisis m fiour-
qundrants / MOOUCS course during Lhe assessmend period.

AN Promotion Criderin:
beacher shall be peomoted i

He'she gets ‘satisfactory” or “good” grade in the anmgal performance assessment reporss. of
at least theee/Tourfive of the st four'five'six years of the asscssment period as the case
may be. ax epecified in Appendi 1, Talsds |, asd:

Ihe promodion & recammended By the seresning-com-evaluation commities.

e

20

Scanned by CamScanner



I Assistamt Frofessor (Senior Seale’ Adadomic Level 115 i Assistant  Profesior {Selection
Girmfe Acndemie Level 12)

Eligibility:
Iy Assistant Professoes who have completed five vears of service m Academic Levell [/Scrdor
Scale,

2 Any dwo of the following in the last Ave years of Academic Level-110 S S&lo:
I;_:mpl-:wd COUPSES PIOErammes feom among the coepories af Relfresher Courses/Research
Molhodology course/Warkshops' Syllabus Up-gradstion  Workshop' Teaching-Learnimg-
Evaluation” Technology Programmes' Faculty Developmeont Programmes of ab laist wo
weeks {ten  days) durabion (or completed teo courses ol o least one week (five davs)
durzgdion in liea of every single coursedprogramme of at least twe weeks {ben doys) daratical;
or comipbeted MO course in the relevam subject (with e-cenification); or Cantribation
twards development of e-contend i d-gusdrant (ar lesst one gusdrant) minimuem of 10
medules of a coursefcontribulion Wowands developinent of al beast 10 modubes of MOUDCS
coyirse’costribution townrds conducting of o MUK s course during the persod of assessmeni.

CAS Fromation Criteria:
A tacher Sl be prosmoted i

il The tescher getz “satisthctory® or 'goed' grade i the annozal performence assessment repars
of ut least four of the L=t five years of the assessment persod (as presceibed in Appendis 11,
Table |y and

il The pn'n'nminn is recommeended by the Soreening-cemm-evnlunisan commintee.

ML Assistmnt Frofessor  (Selection  Grode'Academic Level 12} o Associmle Profssor
(Aendensic Level 1340
Elizihility:

1) Assisiant Profeswor who has complsted three vears of seovice im0 Acodemic Level
| 2%eleciin-made.

Iy A Ph.I). degree in subject relevant fallied’relevant discipline shall be mandetory with effea
froem 3 years from the date of issue of this satificstion by the State Government,

1y Ay ong of the following during the lnst three vears: completed o course ! programme from
arroiigsl e categorves of Refresher Courses’ Methodology  Workshop!Syllabus  Lp-
pradetion Workshop' Tesching- Lesming-Evaluation Techmalogy Programme’ Foculty
Devolopment Frogrmme of af beast two weeks (lBn davs) dursison {or completed own
cositaes al al least oo wiek (five daya) durstion m lieu of every singhe courseprogramme of
at least Ped wechs (leo days) duration), o compleled ane MO coarse (with e-
cerlilication]; or contribudicn iowands developmest of e-condents in d-guasdrant (et lepst e
qunchranth mindmram of 10 modiles of & course’contribulaon towands development of 21 beast

10 modules of MCOCs course! contribition twwards conduct of 8 MOOCs course during the
perrnl of assessmen

CAS Promation Criteria;
& resacher vy b pramobed il

il He'she gets a satisfaceory” of “gocd” grade in the annual perfismance assessmens reports
af at keast twio of the last thiree years of the assessment pericd as prescribied in Appendix
I, Tablke |, and

i Phe promiotion Lo e past of Associnte Professor is recommended by the  scloction
committez in accordance with these Repulations.

W
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IV. Assuciate Professor ( Academic Level 13A) 1o Professor { Academic Level 14)

Eligihility:
I Aszociste Professars who have completed three yenrs of service In Acsdonte Level 174,

1 A FPh.D. degree in shject relevant'albied relevant discipline.

3. A minmnum of 1B research publicatiois in peer-reviewed or UGC-lisied jousnsls out of
which three reseasch papers shall be published during the nssessment period,

4 A minmum of | 11 Research Score as por Appesdix [1, Table 2.

CAS Promotivm Criverin:
A sencher shall e promoted i

il The teacher gets ‘satisfactory” or “good* grade in the annual perfonmance nssessment repons
of o least two of the last thres years ol the assessment period, as per Appendix |1, Tabde 1.

it} The promation to the post of Professar s recommended by selection comm itee constinsted
in acoordamce with these Regulations,

i) Incumbent Associate Professors who have completed throe years as Associate Professor on
| -.|F|I1I.I'-Er':|-' 2016 and havine PhoD. degres a5 on tha dare, sl be re-tesigniied 25 Professar
woel 1st Janusry 2016 and placed at the appropriate Academic Pay Leved If they fulfil all
thy shove mentiomed eligibility conditions. If they do not Tulfil the above conditions of
Resenrch Publications und Research Scare ns on that date, they are 1o flslfil these canditions
within thnee years from the dute of issue of this notification by the Stae Government, They
shizll be promoeed to the post of Professor wed Ist January 2016 bot anly after (he
Futfilment of these condaions

) Incumbent Associnte Professars wihw have ot completed three vears ps Assockate Profossor
an 1= Jasupry 2006, shall be re-designated 2 Profecsor and pleced at ibe spproprinie
Academic Pay Level afler the completion of 3 years service as Associate Prafessor nnd Ph.D.
degree if they fulfil all sbove mentioned eligibility conditions, If they da not fulfil the
comditong of Research Publications and Resenrch Score as on that date, they are 10 fulfi|
these conditions within three vears from the date of sue of this nofification by the St
Cravernment. They shall be promoted (o the post of Professor w.e. £ the dste of completion of
eligihilicy conditions { 1) and (2) bul only after the falfilment of all eligibility conditions,

vl Aller three years from the date of this notification, all the conditioas for the pramotion of
Professor under CAS shall be manduiory and no relaxation of time shall be given 1o flfil the
eorditions reganding research poblicstions and rescarch soare.

vil Promotion to the past of Professor usder CAS shall nos affect the arlginal seniceity already
Fized by the Depanment io tlsat cadre.

C.Career Advancement Scheme (CAS) for University teschers

L Assistant Professer (Academic Level 10) to Assistamt Professer (Sendovr Scale! Academic
Level 11)

Eligihifity:

i} Al Assistand Professor who has completed four vears of service with a Ph.D. degree or five
wears of service with & M.PRIL / PG Degree in Professional Courses, such as LLM,
M, Tech, M.V Sc. and M.D., or six years of service in case of those without o P Phil )
PL Degrog in o Professinnal eours: amd satisfes the foflewing conditions:

i) Ateended one Orientazion cowrse of 21 days duration on teaching methodology:

niey Any one of the following: Completed Refresher’ Research Methododogy Course’ Workshop!
Syllebua  Up-gradation Workshop! Training Teaching-Learming-Evalustion, Technulogy
Programmes’ Faculty Development Programmes of at least ane week (5 davs) darstion, or

W
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tukem o MO sowrse (with e cerlilicatim ) or deselopment ol e=coitenls m Toar-
quadracts | MOOCs cosrse during the assessment period: and

iv) Published one research publication in the peer-reviewed journals or UGC-listed  joumals
during assessmen| period.

CAS Promotion Criteria
& teacher shall be pronented if;

i} Hedshe pets o “satisfnciory” or “good® grade in the annus| performsance assessment reports of
# leas threeYourtive of the last four/five'sax years of the msessment period as the case may
beas provided in Appendix [, Table |}, and;

i} The pramaticn is recommended by the serecning-cum svaluation commisice.

1L Assisinnt Professor (Senior  Seale/Acmidemic Level 11 t0 Assistaml Profssor (Selection
Cerade’ Acaileavic Level 12)

Ehigilsility:

11 Assstamt Professors who hes completed five veams of service In Acsdombe Lovel
| 17Senior Scale,

ii] A Fh.T), Degree in the subject relevamt'allied relevant discipling shall be mandstory with
effeet froen 3 wears Trom the date of isswe of this notification by the State Government

i) Has dome any two of the following in the lnst five vears of Academic Level 11/ Senior
Suale: Complered n course [/ progromme from amangst the cancperses o Refrosher
Coursed'Resmarch  Methodology?! Workshops'  Syllnbiss  Up-pradarion Woi kahogy
Teaching:Learming-Evaluation’ Technology Frogramimes ¢ Facully Development
Pragmmme of af beast two wooks (ten devs) duration (or completed tao coursss of @
least ane week (five davs) dusation in lisu of every single course/programime of ol least
b wweeks (ben days) durntion), or, completed one MUOOC s coarse i the relevant subjea
[with e-certifientionk or conirtbution towards the development of e-content in L-quadsan
{al lenst one quadrent) mindmam of 10 medules ol o courselcomtribution towards the
develapenens of af least 10 modules af MODC s course’ cankribatian sowaeds conduct of 5
MO s conrse during the persod of sssessnenl

ivl Published three research papers i the peer-reviewed poursals or UGC-listed journals
during aswzssneent period,

CAS Proanantlen Crlreria:
A tencher shall be prosnated it

i The teacher geis & ‘satisfactary” or ‘good” gesde in the annisml  performance nssessment
reparts af at least four of the last five years of the ussessment period, (&5 prescribed in
Appendin [, Table ) and;

] The pramation is recommended by the Screening-cum-evalmtion commitee,

L Assistant Professor {Sebection Grade/Acndemsie Level 12} is Associate Frofissor (Academic
Lavel LAY

Fligibiliiy:
17 Assistami Professor who has complebed three wears of service b Acadernic Level
12 Selection pmde

21 A P Dxsgree in the subject concemnedialliedirelevant discipline shall be mandmony with
effect from 3 vears from the dase of issuc of Usis netification by the Stae Govermment

21 Any ene of the following during last three vears: compleied one cowrse / programme from
amvongst the categorics of Refresher Courses’ Research Methodology Workshops'Syllnbus
Up-gradation Weekshop' Teaching-Learning-Evaluation Technology Programme’ Faculi
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Development Progmmme of 6t kast two weeks (ten dmys) dumtion {or completed twao
croarses of ot lenst ome week (fhve doys) duration i lieu of every singhs course/programme of

al least fwo weeks (len days) durstion); or compleled one MOOCs coorse (wih e-
cerification), or costribution 1owands the development of e-content in 4-guadmnt (a0 beast
oere quadranty minimum of 10 modules of 2 course/contribution twards developmsent of &
beast 10 modules of MOOCs course’ conribution wowards conduet of o MOOCe course

durirg the pericd of assessmuend.
&) A minimum of sven publications in the peec-reviewed or UGC-listed journals oo af which
thres research papers shoubd have been puhlished during the assessment pariod.

51 Evidenos of having purided 8 least one PRI, candidaie.
CAS Fromdiom Crideris;
A eacler ahall be promated if;
il He'she gets n ‘satisfactony’ or *‘good” grade in the anmunl performance sasesament reports of
at least two of the last three years of the asszssment period as specified in Appendix [1. Table
[, und has a research score of at least 70 &3 per Appendix 11, Table 2,
ify The promotion is recommendsd by a selection commiriee constiuted in acerrdance with
these Regulntions

IV. Aszariate Prafessor { Academie Level 134) dn Professar (Acndemic Level 1dp

Fligibility:
1] An Associste Professar whi s completad (e voars of seevice In Academic Level 134,
21 A Ph.iy. degree i the ashject cancerned/nllisdrelevant discipline.
31 A minimum of ten ressarch publicatives in the peer- reviewed or UGC-Rsted pounsals out off
which thnee ressarch papers should have becit published during the sssessment pericd,
1) Evidence of hwving successfully guided doctoml candidete,
51 A miminsuim of 110 Ressarch Scere as per Appendix 11, Talbsle 2
CAS Promatinn Creerine
A tencher shall be promamted i
i) Hedshe pets “satisfaciony o “good” grade i the amnual performance asesssment reports of at
lenst two of the lasi three vess of the assessmvenl period, & per Appendix [, Table [, and
nt kst | research score, ns per Appendix [1, Tabkle 2.

i The prosnotion fs recommended by a sefection commitee constitued in sezordance with
ihese Regulations

¥. Profimsor { Acalvinie Level 14} to Sgnkor Frofessor (Aceademie Level 15}

A professor cam be prosmided to the post af Sentar Professor ender the CAS. The promotion shall
be hosed v scademic achisvement, favournble review from three eminent subject -expers who
are ot of the rank lower than the rank of 4 Senlor Professor o a Profiessar having at less) ten
yvears' ol experience. The selection shall be based oo 10 best publicatsons during the last 10 years
ared imteraction with 5 Selectian Cemmites constituted in sceordames with these Remilarinms
Eligibiliry:
1 Ten wears” gapurivnee as a Prolossor

i) A minimum of ten publications in the peeraeviewed ar UGC-fisied joumals and PhDD,
degree has been spccessfully swarded 1o fwo candidates under hisTher superdsion durisg the

Rssessment poriod.
-

L
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0. Career Advancement Scheme (CAS] for Lilrurians

Mote:

i} The fillowing provisions apply valy to thase persons wha are not involved in the teaching
of  Library Selence. Teochers in institutions where Librury Sciewce is 2 teaching
depuriment shall be covered by the provisioms given under sections 6.4 (B) und 6.4 {C), of
these Hegulativns for Colleges Tnstitations amd for Universities, respectively.

iii The Deputy Librarian in Universities shall have two lovels Le. Academic Level 134 and
Acndemic Level 14 while College Librarians sholl have five bevels be. Academic Level 1k
Academbe Level 11, Academic Level 12, Academie Level 134 and Academic Lovel 14,

L. From Unlversity Assistunt Librarian (Academbc kevel 101/College Librarian (Acsilenmic
lesel 10) to Umlversity Assistant  Librarian {(SeslorSeale’ vcademickevel 1110 College
Librariai {SemlorSeale’ Acudemic bevel 11

Eligihibity:

An Assistant Librarian Colbege Libearian wha is in Acodemic Level 10 and has compleed four
vears of service having a Ph.D. degnee b Librany Science’ [nfoematiaon Sciencer Documensation
Bcignow or an equivalent degree or five years” of experveect, hay ing it least a M.Phil. degree, or
six wears of serviee for those withowt a MLPhil. ara PhD, degnes,

iih Heshio has shesded ar leas ome Orientalion coarse of 21 davs” durstion; and

{51} Truining, Semmar or Workshop on automation and digitalisstion, mainsenance and nelated
pefivities, of of lesst 5 days, as per Appendix 11, Table 4

CAS PromoLion Criterin:

An Assistard LibrarianColkege Librarian may be promoted il
i1 Hefshe gets o satisfpcioey’ or "good” grade in the armual peclormanee assesament reports of
al lenst theecfourfive out of the last Faur'Frvedsin years of the assesament pericd as the case
iy B a5 specified in Appendix [T, Table 4, and
it The promotion is recommended by 2 sereming-cum-evaluation commifes.

Il From University Assistant Librarian {Sentor Scole/ Academie el 113 Collepe Librarian
{Seninr Scobe/Acndemic level 11) to University Assistant Librarian (Selection Grade’
Acaldinile bovel 12 College Librarinn (Selection Grade/ Academbe level 12

Eligihility
11 Hedshe has ompleted five years of servioe in that grade.

) He'she has dome amy twe of the [ollowmp in the st five years (i)
Traleing SeminarWorkshopCourse an awtomation and digitalisation, (i) Maintenance and
ather sctivities o3 per Appendix 11, Table 4 of s least twa weeks {len doys) duration (or
camplebsd two courses of & least one week (five davs) duration in lisw of every sngle
course'progremme of ot least two weeks (e davs) durstlon), (il Takendeveloped one
MO0 course in the relevamt suhject [with ecertification), or (iv) Librany up-_E_radalil.H'.
SalmEn

CAS Promation Criteria:
An indivichunl shall be promaoted i

i1 He'she gets a “satisfectory’ or ‘good” grade in the annual performance misessment repoets of

ut least four out of the test Ave years of the assessmenl period, as specified in Appendix [1,
Tahle 4. mnid

i) The promotes Is reecemended by 2 sereening-cum-evaluntion committes,

o

2
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HLFrom University Assistant Libearian (Selection Grade/Academic level 12} College
Librarian (Selection Grade! Academic bevel 12} to University Deputy Libiariam (Academie
Level 12ACollege Librurian (Academic Level 13A)

1) Hushe has completed thice years of service in that grade.

2y He'she has dome any one of the following in the Inst three years (i) Training/
seminar Workshop'Course on sutomation and digitalization, (i) Maintenonce snd related
sclivities as per Appendix I, Table 4 of 2 least two weeks' {len davs) durmiion, (iis)
Completed tno coisrses of al kst one week (five days) durution in liew of every single
course‘programme of At least two weeks (tlen davs) duratson), (iv) Taken'develoned ome
MOOCs course in the relevant subject (with e-certificatsan), and (v} Librasy up-gradatian
COITEE,

CAS Fromotion Critera:
At individuul shall be provewesd il

it He'she gets a “satisfaciony’ or “good® grade in the anmual performance assessment reports of

al least twa our of the last three years of the assessment perind, ns specified in Appendix 11
Tuble 4; s

i) The promotion & recommended by & Selecton Committee constitted as per these

Begulativas on the basis of the inerview performance.

IV, The criterla for CAS Promaotiens from University Depaty  Librarinn/College Librarian
tAcudemic  Level 1340 tw University Deputy LibrarianCollege Librarians {Academic
Level 14) shall be the following:

) Hefshe has completed thoee years of service in that grade,

I} Heishe has dome any one of the following | the kst chree yearss (i)
Training/Seminar’Woerkshop/Course on automation and digitalization, (i) Maintenance
and related activities as per Appendix L1, Table 4 of nl least two weeks' [ien days)
duratioa, {iii) Completed two courses of ot least oo week (five days) durstion in liew
af every singht coursewprogramme of ar keast two weeks (fen days) duration) (iv)

Taken/developud ane MOOCs cowrss in e relevant subject (with e-cortification), and
(v Libesry up-gradation coorse.

31 Evidence of innovative libeary services, inchuding the mtegration of 1CT in a lirar,

41 A Pl Degree in Libeary Sciencenfoomation Sckence/Documenintion ‘archives and
Winmescript- Roeping

CAS Promotion Criteria:
A indivrdual shall be promoted if:

i} He'she gets & “satisfaciony” or "good” grade in e annual performance sssessmant reports af
at lenst two out of the kst theee vears of the assessment period, ns specified in Appendix (1,
Table 4. and

i The promotion is recommended by a Selection Committes comstitited as per these
Regularions on the basis of the interview perlfommance.

E. Career Advancement Scheme (CAS) far Directars ol Physical Education and Sports

Pl

ib The following provisions apply only @ those persossel who awre not invelved in teaching
frhysicul education and sports. Teachers In institutions where Physical Edwcation and
Sports is a teaching department shall be covered by the provisiens given under sectians
6.4 (B and 6.4 (Ch, of these Regulations fur Colleges Tustitutions and for Ualversities,

respctivily,
i The Deputy Director Phiysieal Edweation amd Sports In Universities shall have e

. b
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levels e Academtle Level 13A und Academic Level 14 while Cuollege teachers ol
Physlenl Education and Sports shall have five levels i.e. Acudemic Level 111, Acudemic

Level 11, Academic Level 13, Academic Level 13A and Academic Level 14,

I. From Assistant Direetor of Physicul Fdwcatlon and Sports (Academic Level 1)/ Assistan
Professur of Physical Education amd Sports (Acodemic Level 10) we Assistant Director of
Physicul Education amd Sporis (Senlor Scabe'Academic Level 110 Assistant Professor of
Phyzienl Education and Sports (Semlor Scale' Academic Leved 11}

Eligibility :

il Hedshe his completed four years of service with a Ph.[. dogree in Physienl Edvesation or
Physical Education & Sports or Sports Science or five sears of service witl an M.Phil.
degree of six vears of service for thase without sn M Phil, oe PR.D. degree.

i} He'she has anended ane Crrientation course of 21 days' durmtsan: and

sty He'she ks done sy ane of the following: (a} Compleied Refresher / Besearch Methododagy
Course/ warkshop, (bTraining Teaching-Leaming-Evaluntion Technology Programane
Faculty Developmenl Programme of at Ivast 5 davs durmtian and (¢} Taken‘developed cew
MO s wourse (with e-cetification).

CAS Promotion Criteria;
An imdividunl may be prosmoted iF

i} Hevshe pets a “satisfactory’ or “good* grade i the annual pesformance assessment reports of
8 last threefour'five of the last four'five'six vears of the assessmens period as the case may
he, pe specifiod in Appendix 11, Table 5; amd

i} The promotsm is recommended by a sereening-cum-evalustion commitiee,

H.From Assistnnt Director of Physical Edwcation and Sporls (Semior Scnbe/Academic Level
IV Assistunt Professor of Physical Edweation And Sports {Senior Scale/ Academic Level 11)
o University  Assistant  Director of Physical Education and  Sports  (Selection
Grrade/ Academbe Level 12) 7 Assistant Professor of Physical Education and Sports (Selection
Goraded Academic Level 13}

1) Hevshe b completed five vears of servios in that grade
2} Helshe bas done any two of the following in the last five years

(i} Complessd one courss'programme from  among the cateporikes of refresher courses.
research  methodology  workshops, (i} Teaching-Learning-Evaluation Technolagy
Programmes / Faculty Development Progmmmes of a1 keast two weeks (1en day=) durmrion,
{in) Campleted twa eowrses of al least one weekifive diys) durntion in liew of every sngle
colrse’programime of - ut least twa weeks (ben davs) durnicon’, and {iv) Takerddeveloped ome
WIOOCs cowrse in the relevant subject (with e-certification),

CAS Promotion Criteria:

An indevidusl may be promoed

b Hurshe pets a 'sotisfociony or “good® grade im the snoual performance ssscssmant reports of
al keast tour out of {he kst fve years™ of the assessment perind ns specified in Appendix 1],
Tahle 5, nnd;

iy The pramotion is recommended by a screening-cum-evalustion commitiee,

HLFrom LUniversity Assistami Direcior of Physical Edwcation amd Sports  (Selection
Grade Acatemic Level 12} Assistant Professor of Phiysical Education and Sports (Sclection
Lrude/Academic Level 12) to University Depaty Director of Physical Education and Sports
(Acatlemic Level 13 AN Associaie Frofessor of Physical Educntion and Sporis {Academic

Level 154)
b

I} Hedshe has completed three vears of service.
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2) Heshe bas done any one of the following during lst three yoars: (i) Completed ore course |
programme from among the calegorics of Refresher Courses, Resenrch Methodalogy
Workshop,  (if) Teeching-leaming- Evalustion Technology Programmes’ Faculty
Development Programmes of at keast two weeks (ien days)  duration oe compleied two
courses of af beast one week (five days) durntian in liew of every single course/propramme af
M least rwo weeks {ten days) duration), (§ii) Taken ¢ developed ome MOUCS course in
relevan subject (with e<certification).

CAS Prowotion Criteria
An individual may be promoted if;

1 Hedshe gets a “satisfactory® or ‘goad’ grade performance assesement ropurts of ai least two
ot af the Inst thro: yoars of the nssessnwont period as specified In Appendix 1, Tabds 5, and:

np The promodion i@ mecommended by 3 scléclion commites constibuled os per these
Regulsions on the basis of the imterview performance

V. The eriteria for CAS Promotions from University Deputy Dircctor Physical Education
aml Sports/ Assoclate Professor of Physical Edwcation and Sports { Academic Level 13A) to
University Depary Director Physical Edweation and SpertsProfessor of Physicnl Fdwearion
and Sports {Academic Level 14) shall be the following:

I} He'she has complebed three vears of service.

21 Hevshe s done any one of the following during Lest three years: (i) Completed ane course |
progmmme  from amang the caiegoriea of Refresher Courses, Research Methodology
Warkshop, (il) Teaching- Leamang-Evaluation Technology  Programmes / Faculty
Develipmint Programmies of at keast twe weeks (ien days) duration (or completed twa
eniarss of 2t bast ane wak (five days) durstion in liey of every single CONPES programime af
m lenst two weeks (ten days) duratica), (i) Taken / developed one MOOCs couse @
relevant ssbject {with e-cerification),

81 Evidence of organising competitions and conching camps of a1 least fwe weeks’ duration.

4) Evidence of having produced good performance of tenma‘athletes for competitions like
stare/mat ol inter- eniversingcomblned unversity, etc.

1 A Ph.Ivin Physical Education or Physical Education and Sports or Sports Science.
CAN Promotinn O rlteria:
An iedividusl may be promoted if

1} He'she gets a “satisfacicry or ‘good” prade performance assessment reports of at least two
out of the fast three years of the assessment period s specified in Appendix I, Table 5. znd:

i) The promotson s recommended by 8 selection commitiee constiimed as ner these
Regulations cn the hasis of the interview performance

6.5, Discretionary sward of advance increments for those who enfer the profession a5 Assoclate
Professoe or Professor with higher meril, high number of rescarch publications af lslgh guality
end experionce st the approprinte bevel, shall be within the competence of the appropriste
sutharity of the University concemned or necruiting institution based on the recomisrendations
af & selection commiltes while considering the case of individial candidates in the comtio of
the merits of cach case, taking into account the pay strucsure of alker teachers in the faculty and
other metit- specific factors, Discretionary awsrd of advance increments & not applicable o
thuse entering the profession as Assistant Professor/Assisinnt Librarian/ Assistant Director of
Physical Edwucarion and Sports and to those who are entitied far grast of advance incremens for
having aequired a Ph. D, M. Phil. or M. Tech. ond LLM degree. However, those wrilering the
service s Assistamt Professar/Asslstant Librariond A ssistant Divectar of Physical Education and
Sports, having a pos-decrorn| sesching/research experscmoe, afier ntmiming a PhD. degree
and prenven credentials, may be eligibde for discretionary award of advanced increments ta be
Biven 10 thw persan, ax decided and recorded by the Selection Committee i the minstes of its

meeting M/:'f
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T SELECTION OF PRO VICE-CHANCELLOR VICE-CHANCELLOR OF UNIVERSITIES:

Pro Viee- Chaneellor

The Pro-¥ice-Chancellor shall be appointed by the Govermment an such termis and conditians
of service as may be determined by the Government and be shall exercise such dutics as
prescribed by the State Government. He shall not be below the mank of 8 Professar with
minimum 08 years of experience &8 Professor or an officer of the level of Secretary to
Gavernment of Haryara belongng o All India Services.

Wice Chamcelllor

i A person possessing the highest level of competence, integrity, morals and inssitutional
coevmitmend & o be sppointed s Viee-Charcellor. The person io be appaired as &
Vice-Chancellor shauld be 0 distinguished academician, with a minimum of ten yeary!
of expersenca as Professor in 8 University or ten years' of experience in 2 repuicd
resegrch ond [ of ocademic adminlerstive orgamisation with proof of hoving
demanstrated acodemic leadership.

i The selection for the pest of Vice-Chaneclbor should be through peoper identification by
a Panel of 3-5 persons by a Search-cum-Selection-Commstiee, through 0 pubiic
raatilication or pamination or a talent search process or & combination theseol The
members of sach Search-cam-Selection Committee shall be persons” of eminence in the
sphere of Wigher education and shall not be connected in any manser with the
University comoermed or its colleges. While preparing the panel, the Search cum-
Selection Commiltee shall give proper woighlage i the academic excellence, expasure
tir the hipher educalian system in the country and ahrand, and adequate experiencs i
sadcenks and administrative governance, 1o be given in writing along with the pase] ki
be suhmitied to the Visnoe'Chancellor. One member of the Search cuim- Sclectian
Commitiee shall be nominsted by the Chalrman, University Grants Commission, for
selectsan of Wice Chunvellors of Swie, Private snd Deemed 10 be Universitios.

lil. The Visisor'Chancellor shall appoint the Viee Chancellar st of the Papel of names
recommended by the Search-cam-Selection Commities.

iv. The term of office of e Vice-Chancelbar shall form pant of the serviee period of the
uncumhent making hin/her efigible for all service related benefits. The sefection of Vice-
Chancellor shall be made by the Siate Oevermment 2 per provisions made from time 1o
Lime.

80 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE (For Universithes)
Bl Doty Leave:
i Duty leave upto 30 days in an academic year may bo granted for the follow g purposes:

(8] Attemding COwicnlatica Programme, Refresher Course, Research Mvthodokgy
Workshop, Feculty Induction Programme, Conference, Congrosses, Symposin and
Sentinar, as & delegate nominated by the umiversity o with the permissian of the
universilyfenllepe;

ib) Delivering bectures in instituiions and wniversitics a1 the invitarlon of such
istiutions or universitics received hy the university, and sccegted by the Vice-
ChencelbarPrincipal of the Colloge;

1€} Waorkang in another Indinn or foreign umiversity, any other agency, Insl=lutios or
organsaton. when se deputed by the universing College;

[d] Marscipating in a debogation or working on & commiltes appoined b the Central
Government, Siae Cavernment, the UGE, a sister university or any ather similer

neademic body; and M
",,.f"
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(e}l Far performing any other duty assigned to im/er by e undversity/college.

i The duration of leave should be such a5 may be considered necessary by the sanctianing
nuthority on each occasion.

1. The leave may be granted on full pay. provided, thet il the tescher recsives o fellowship
ar honomanum or any other financial assastasoe boyond the amsount needed for normeal
expenses, he'she may be sanctsoned duty heave on reduced pay and aflowances,

v, Duty bexve may be combined with earned leave, half pay leave or extraordinary leave, or
Casual keanve,

v- [y leawe sheald be given also for atending mestings in the UGC, DST, ete. where 2
tencher is imvitked o share his'ber expertise with 2n academic body, povermnment sgency or
N,

B Sowlw Lesve:

L

The schere of Sudy Leave provides an opportunity fo avail of scholarships'fellowships
nwarded @ the faculty whe wish o acquire new knowledge and fo impreve analstical
skills. When & teacher is awarded n scholarship o stipesd (by whatever ramenclature
calkad), for pursing further stadies, lending to a Ph.D./Post- docloral qualification ar for
unidertaking n research project in a higher education instituticn shroad, the zmount of the
seholarship'feliowship shall mot be linked to the recipient's pay/‘salary paid 10 bimher by
Iis Mer pargst lestingdion, The awardee shall be paid salary for the entlre durntion of
fellowship'scholarship, provided, that he'she does not take up amy other remusenative
jobs, ltke tenching, in 1he host country.

A teacher on Stady Leave shall nol take up, during the period of that kesve, any regular o
part-timse appointment under an ceganisation in India o abroad. He'she may, however, he
allowed o accept & fellowship or a research schalurship or an ad-hoe teaching and
research assignment with an hanorarum or  amy otber form of assistance, other than the
regular employmend in oan instituticon either in Iedia or obroad, provided, that the
Executive Councili'Syndicate of hisher parent imstitution may, if it so desires, sanction
sty [wave on reduced pay and allownnces 1o the extent of any receipt in this repard, in-
lizws of weaching etc., which may be determined by hislwr emplkoyer.

The study  leave shall be granted %0 an giitry-level appointes 85 Assistanl
Professee Assistant Librarion/Assistant Director of Physical Education and Sport'College
DPEES (other than as Associste Prolessor or Professor of a Usiversity/College!
Institugion, who 5 olherwise eligible for sshbatical leave] afber a minimum of three
years of coninuous service. 1o pursue o specinl line of dudy or research dirscrly relited 5o
hisher work i the University College/Institution or to make a special study of the various
pspocts of University organisation and metbods of education, giving fisll plan of the work.

The stady kave shall be granted by the Executive CowncilSyndicate on the
recammensdation af the Head of the Department concerred. The leave shall nor be granted
for more than three vears in one spell, save in exceptional cases, in which the Executive
Louncil/Syndicate is sptisfied that such extensicn is unsvoidable on academic grounds
and mecessary in the interest of the Universisy/Cnllepe/Tnstitubion.

e stady leave sholl nat be granted to a wacher whe is due 0 retise within five years of
the dete on which bafshe is expected t felem 1o duty ofter the explry of study leave.

The study leave shall be granted not mare than twice dusring one's entire ciresr. However,
the maximum period of study leave admissible during the entire service shall not exceed
Flve yedars.

vil, The study leave muy be gramied move than ance, provided, that mol kess than five Years

Pave elapsed after the teachen/retumed wo duty on completion of the earlier spell of sty
watve. For subsequent spell of study leave, the teacher shall indicate the wark done during
P period of earlier leave as also give demils of work 1o be done daring the propased spell

10 ﬂ;‘:‘:——-’
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af study leavi.

Vil o peacher who his been granted study Jeave shall be permitted to alter sibstandially the
course of study or the programme of research withoat the permission of e Executive
Coussil/Syndicste, i the event the course of shady falls short of study leave sancriomed,
the teacher shall resume duty on the conclusion of the eotrse of stody unlcss the previous
approval of the Executive Council/Syndicste to treat the period of shor- fall as Extra.
Ordinary leave has been oblained.

ix. Subject to the maximuam perlod of absence from duty, an leave not exceeding three years,
the stiady beave may be combined with the csmed leave, balf-pay beave, extra-ordmary
leave of vacation provided that the esmed leave ai the credit of tse teacher shall be svailed
af it the discretion of the teacher, 'Wisen the study leave is taken in comtinualion of
vacation, llw pericd of sudy leave shall be decmud 1 begin 1o run on the expiry of the
wacation. A teacher, who & selected to a higher post during the stady leave, shall be
Plaved im that position and shall get the higher scale only sfier joining the pos:.

% The period of sudy leave shall count as service for purpose of the retlrement benefits
ipensinicondributory  providest  fundl,  provided that the feacher rejoins  the
Universiy Collegeinstitution on the expiry of hisher sudy leave, and serve (he
institution for the period for which the Bood has been execisted,

ui. The study leave granted to a icacher shall be deciied o have heen cancelled in cnse it is
ol availed of within 12 months of its sanction, provided, that where the study lenve
pruntzd has been sa cancefled. The teacher may apply again foe such leave,

uii A teacher avalling himselifberself of the stady leave, shall umderake thet he'she shall
serve the Liniversity/College/Instiutivn for o comtinueus pericd of at boast three yCArs o
be calculated from the dae  of hisher resumning duty on the expiry of the study leave.

uell A lescher-

(a} who iz unahle 10 complete histher sndies within the perod of stody leave grunted o
him'her or

Ik} whe fils fo rejoin the services of the University on the eagiry of histher sludy leave
or

i) who rejoins the service of the undversity but leaves the service withoit completing
the prescribed perind of service afber reoining the service ar

(d) wha, within the said period, is dismissed of romoved from the service by che
Liniversity shall be lishle 8o refund, to the Liniversity ACollege/Tnstitution, the amaunt
af the leave silary and allowances and other oxpensss, incarred on the teacher ar
gl 40 himher or on histher behnlf in comnection with the course of study,

Ex =

[F n teaches siks for extension of the study keave end is nis gramed the extensicn but does
ned rejoin duty on the expiry of the leave originally sanctioned, beishe shall by deermed By
have Tatled b rejoin the sorvice on the expiry of bisher feave for thee purpose ul’ recoveny
af diges under these Regulstions.

Natwithstanding the abave provision, the Executive Council:Syndicate may arder that
rating in these Regulations shall spply to a teacher wh, within three vesss of retum 1
duty from ssudy leave is permitied 1o retire from service on medical grounds, provided
further thal the Executive Council®Syndicate may, in any other exceptional case, waive
or reduce, lor rensong w be recorded the amount refiandable by & teacler under these
lzgularions

xiv. Afer e leeve has heen sanctioned, the teacher shall, befiare availing himselfhersell ol
the leave, execute n bond im favour of the University/ College/Inatinnson, binding
FimselTPhersell for e duwe fulfifiment of the conditions laid diwn in paragraph {x) to {xili)

3l M-r"‘:rf
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HI‘

nhove amd give security of mmovable property to the satisfaction af (e Finance
OfficerTreassirer or o fidellly bond of an insurance COMpany of A guarantes by a
scheduled bank or furnish security of two permanent teachers for the ameunt which might
beome refundable to the University/Colleenstitutions in accordance with parsgragh
[} to (x0in) above

sV, The teacher an study keave shall submit 10 the RegistrarPrmcipal of hisher parent
Lnversity/ CollegeInstitition. six-monthly reports of progress in hisher sudics from
hisher supervisar or the Head of the imstingtion. Such repomt shall reach the
Hegistear'Pringipal within cng month of the expiry of every slx months of the period of
the study leave. If the repon does noe reach the RegistronPrincipal within the specilied
rime. twe payment of leave salary may be deforred tll the reseipt of such repor

wvi. The teacher on leave shall sabmit 5 comprehensive repert on the campletion of the sudy
leave period, A copy of the rescarch daocument'mancgraph/scademic paper produced
during the pericd of the study leave shall be pui in the public dommain, preferably on e
website of the UniversineCollege/institution.

xvii. With & view to enhancing the knowledge and skills of the facualty members, especially the
junior feculty, ot the devel of Assistant Professor, e Hends of umiversities 'Colleges!
Inszitutions and their subundinate Departments are enjoined o be genercas in the award of
study leave i the interest of facully nprovemeni, thenshy impacting the ncademic
standards of the Liniversity Collega/Institution in the lang sun

Sabbnticul Leave:

it The permanent, whole-time weachers af the university and colleges aho bave completed
svon years' of serviee 3 8 Readec'Associnte Profssor or a Professer may be granted
sabhofical lsawe o undertake shady or ressarch or ary oilier academic pursid) suledy for
e absect of increasing their proficiency and usefuliess o the university and higher
edication systemn. The dusation of leave shall pot exceed ooe year, &l 4 tEme, and Pao
vuars in the entire caneer of the teacher,

) A teacher, who has availed himselffherself of study leave, would not be entithed 10 Lhe
snhbatical leave, until after the expiry of five vears from the dase of the tescher's etum
freen previcus study leave or any other kind of rafising programme of durstion of one
¥oar o mone.

i) A teacher shall, during the period of ssbbaticsl leave, be paid full pay =nd 2llowsnces
[suhject to the prescribed conditions being fulfilled) st the rates applicatle 1o lim her
irnimediately prior 1o hisher proceeding an ashbatical leave.

W} A tgacher on sabbatical leave shall not cake ug, during the period of that Jesve, anv
regular sppointment ander anather arganisation in Indin or nbroad. He'she may, however,
be allowed 1o sccept  a fellowship or a research schodarship or ad hoo teaching and
rescarch assignment with honorariem o amy other form of assistance, ceher than the
regular employment in an institstion of advanced stodies, provigded that in such cases the
Executive Council'Syndicate may, if il so desires, sanction the  sabhatical leave an
reduced pay and alkraances

v} During the period of sshbatical leave, the teacher shall be allowed fo draw the incremens
an the due date. The period of leave shall also count  as service for purpases of
pensicncontributory providest fumd, provided that the tencher rejoins the aniversity on
the expiry of hisher leave

UUTY LEAVE, STUDY LEAVE AND SABBATICAL LEAVE (For Calleges)

For cedlege weachers, the existing rules namely Harvans Civil Services (Lzave) Bluiles 2016 and
Haryana Affiliated Colleges (Leave) Rules 2002 or & amended from time to time shall apply.

Other Kinds OF Leave Rules For Permanent Teachers (F Umiversities Calleges
As per prevalent nules or ns decided Troem time to time shall Epply,
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Wi Hisearch Promation Ciranl

The UG ar the respective agency (Central/State Governments) may provide a start-up grang a
the lewel of Rs. 3.0 lakhs in Social Sciences, Humanities nnd Lanpnages and Bs. 6.4 lakhs in
Seierees and  Tecknelogy e teachers and ogher nen-vocational academic stafl to take up
mesgrch inmediately aber their appoingmsen.

1 Copsmliancy Assignmenis

The consultancy rales, ferms, conditions and the model of revenue sharing between instfiutions
angl coosulant- teachers shall be as per the UGC Consultancy Rules to be provided separstely.

e Counting of Past Servies for Direcl Recraitment and Promotion wnder CAS

Provious reguler service, whether maticmal or iplcrnational, as Assistant Professar, Associne
Prifessar or Professor or equivakenl in a University, College, Nafianal Laboratorics or other
seamlilic’professsnnl crganisations such as the CSIR, ICAR, DRDO, UGC, ICSSKE, ICHR,
FCME and DBT, etc including Govi. Asded Private Codleges of Haryana should be coumed for
B dincet recraitment and promotion ender the CAS of @ leacher o Assisinnt Professor,

Assecuate Profiessor, Prafessor or any ather nomenclabure, provided thas:

(a) The essential qualifications of the post beld were net lower than the qualificmions
presenboed by the DGC for Assistard Professer, Associate Professor amd Prolsssor, as the
Case may be,

(b} The post b'was bnoan equivalent grade ar of the pre-revised scale of pay as e post of
Assistant Professor [Lecherer) Assoebite Pralessor (Reader) and Professor

() The voncerned Assistant Professar, Associate Professor and Professor shauld possess fhe
sume  minmmom qualificarions &5 peesersbed by tse DGO for appointment to the post of
Aasistant Professor, Associate Proliessor and Professor, as the cxse maay be

(4} The post was filled in accordance with the prescribed selection procedure as lasl down in
the  Regulations of the University/Stace GoversmentCentral Governmant’ Institutioes
concemmed, for such appointments and the candidate has applied for direct recraitmens
threugh proper charngl anly

(€} The previous appointment was 1ol 8% puest lecbarer fic amy duration.

i The provious Ad-hoc or Temporary or contrachus| sy ios (by whalever nomenclature it
ity be called) shall be comnted for direet recruitment and Tor promuogion, peayided thit:

(1} the essential qualifications of the post beld were not lower than the  qualifications
preserbed by the LGC for Assestang Professor, Asseciste Professor and Professor, as
the case may be

{12) the meumbent wos appainted on the recommendation of a duly congrinimed Selactivn
CommitteeSelection Commities constiluted a5 per the mules of the respective
aniversity and the incumbent was selected to the permansnt post [ conthiaation w the
Ad-hoc or leeparery o contrmetial service without any hreak;

iii) the incumbent was drawing todal gross emoluments not less than the monthly gross
salary of a regularly appointed Assistamt Professor, Assoclate Professor and Professor,
as the case may he; and

(g ™o distinetions shall be made with refercnce to the natare of management of the mstistian

where previous service was rendored (privateTocal body/ Govermment ), while oaunding the
past service under this clause.

104, Period of Probatdon and Cosfirmation

HLE The minimum petiod of probation of o teacher shall be one vear, extendable by g maxinum
periad of ane mone vear i case of unsatisfacsory performance.

12 The veacher on probation shall be confirmed at the end of ome wear, unless extended by
nother year through a specific arder, before expiry of the first vear,

P13 Subject to Clause 11 of this Regulation, It is vhligsory on the part of the university/the
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1.5

2.0

2.1

mm.'l:rmlﬂ:l mstitulion 1o issue am order of confifmation to the incumbents within 45 davs of
completion of the probution period sfer following the due process of verification of

salisfpctory performance.

The probation and confirmation rules shall be applicable oaly. at the initial stage of
recouitment, Eseed from Linse (o time, by the State Governmssnt,

All other State Govermment rules on probation and confirmation shall be applicshle muvaris
saroaliy,

Crention and Filling-up of Teaching Posts

Tenching posts i universities, as far ns fensible, may be created in a pyramidnl oeder, for
ietare, for one post of Professor, there chall be twa perers of Associate Professors and four
posrs of Assistand Professor, per depanimen.
All the sanctioned/spproved posts in the university syssem shall be filled up on &N urgent basis.
Ajiprrinbments on Coniract Basis
Fur Universities
The teachers shoald be appointed on contract basis only when it is ahsalutely necessary and
when the stident- sacher mtio docs ol satisfy the laid-down norms, In any cuse, the pumber
of such appoimiments should not exceed 10% of the tatal sumber of faculty pasilians m a
CollegeUniversity, The qualifications and selectian procedure for appointing them shoold be
the same as those applicable o = regulariy-appointed teacher, The fixed emalumeiss paid to
such contract teachers should not be kess than the monthly basic pay of a regulnrly- appoinsed
Asbiitanl Professor. Such appointmensts shoukd not be made initially fir more thas ane
aesdontic session, and the performance of Sny such enerant feacher should bz reviewed for
academic perfonmence before reappointing him/her on contruct hnsis for another session

Fur Colleges
For colleges, the existing practice or as decided from time 1o time shall be adopted

140, Teuching Days

Vhe Universities/ Colleges must have a8 least 180 teaching, |.e., Usore shall be & minimam af 30
withs ol actual teaching m a f-day week. OF the remaining period, 17 weeks miy be devoted
b sdmission and examiration nctivities, and non-instnactionsl devs for co-currieular, sparts,
If'}“'-'t!-'-' day, e, § weeks for vacations and 2 weeks mily be aftnbuted o various puhlic
wliclgys

The above provision I8 summarised ps finllows:

Number of weeks @ G-ilayvs a week pattern

Cateporisation University Colege |

Teaching and LearningProcess 30 woeks 30 weeks
iy (180 days) (180 days)

Adl missions, Examinations, amd iz i

preparution for Examination ‘

| Vmeations _ R 10

' Public Holidays | 3 2 ‘

(b inerense amd adjust teaching

days aceoriingly)

Total 52 52 |

i
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P50 Wirkbond

51 The workland aof the teachers in full employment should not be bess than Fany houre & week
for Thirty warking weeks (One Hundred znd Eighty teaching days) in an scademic year. It
shall be necessary far the feacher to he available for at deast Five and balf hours daily in
the University/College ns per existing regulations. However, in the academic inderest of the
imstitwtion amd stedents. Principal or Head of (he mstibotion/University may retsin the
lenahers beyond tbe minimam sty hoars and it shall be obligatory on the part af the teachers
e coemply with any such orders. Teachers shall devote at least Two hours por day for
mentaring of students (minimum  Fifteen gudents per cocedinasse) for Community
Development’Extra- Curicular ActivitiesTibmry cossultation’research in case of Under-
Graduste Courses andior ot lesst Two hours per day for rosearch in case of Post-Grodunte
courses, for which e necessary space and infrostrociune shall be provided by the
Liniversity‘Caldege, The dircct toaching-lenrning work load should be ss fillows:

For Universities:

Aszastant Professar - 16 hours per wiik
Assicrabe Professon Prolessor - L4 hours per waek
Fur Caollies

Direct waching hours shall be as per existing nales imespective of the post ps Assistand
Professor or Associabe Professor or Professar and s5 prescribed by the State Covernmiiest
from time 1o (ime.

132 A relaxation of two hovrs per week in the workload muy, however, be given o Professors
Associme Professors! Assisinnt Prolessors imvolved m sdministration/ extersion wark

100 Service Aprecment and Fixing of Semiority

16,1 At the timg of regruiment in Univeralties and Colleges, & service agreement should be
execited belween the Univensity/College and the iacher concermned and o copy therenf shall
be deposited with the RegistrarPrincipal, Such service ugreement shall be duly stamped
as per the ponvermiment mres applicable,

162, The selfiapprassal methodology, ns per Clawse 6.0 and its sub-cliuses and Cladses 6.1 1o
64 amd all the sub- clauses contafived therein and a5 pér Tables | i § of Appendix 11, as
per eligihility, shall foom part of the: service agreement/recard.

163 lndee-s semiority between the direct recrudted amd renchers promsled ander CAK
For Universitices:
Pl inter-se seniceity of a direct recruit shall be determined with refirence io ibee: dare
Jomivg and for the eachers promeded under the CAS with relierence 1o the date af eligibsliny
a5 indcared in the recommendations of the selection commities of the nespectve candidates.
Howaver, rules and regulations of the State Oovemment shall apply, for sl matters of
semiprity
For Colleges:
As por oxisling rulespradice or as decided by the Govt. fram fime to time shall apply,

T Code of Professionsd Elhics

L Teachers and their Responsibilities:

Whoover ndopis teaching as o profession sssumes the obligmion 1o conduct himsel! ! herself
i aceordance wilh the idenl of the profession. A teacher is constantly under the scnsing of
his students and the sociity at large. Therclione, every sencher should see that there s no
mcernpatibility betagen his precepts and prectice.  The mational ideals of education which
fave alrendy been sel forth ond which heishe should seek 1o inculcate among students must
b hisher awn ideids. The profession further requires that the teacher shoukd ke calm, patient
und gammunicative by temperament snd aminble indisposition.
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Tencher should:

i Adhers 0 u responsible partern of conduct and demeancar expectsd of them by the
commumily;

(1) Mlanage their private aflzics in a manier consistent with ilic dignity of the proficssion;
L) Seek to make prafessional prowth continuous through stedy and research:
il Express froo and frank opinica by participation sl professionsl meetings, seminars,
conlerences g, towards the cantrihution of knraledge:
(v} Maintain active membership of professional organdsutions asd siive improve
education and profession through them;
(viy  Perform their duties in the fomm of teaching, hitorisls, practicals, s=minars znd
ressarch work, conscientioushy and with dedication;
{vil)  Dhscoursge and mol indulge in plagiarsm and other pon ethical behaviour I 1eaching
and reseanch;
(wiill - Abide by the Act, Starute and Ordinance of the Liniversity and 1o negpec! s ideals,
vision, messkny, culturnl practices and tradsion;
lixy  Co-opernte ancd assist in carmying oul the functione relstimg to the sducationsl
rexponsinifities of the college and the university, such as: assisting in appradsing
applications for admissiom, sdvising and counselling studeits a3 woll as assisting {he
conduct of university and college examinations, including supervision, invigilstion
and evalustion; and
{x) Partic:pale m extension, co-curricular and extra-curricular activities, including the
commumly service.
I, Teachers and Stadenis
Teach:rs should:
t) - Bespect the rights and dignity of the shadent in expressing histher opinsan:
iy Deal jusily snd impasvially with sisdents repardiess of their refigion, caste,
gender, political, economie, social asd phvsical charcteristics:
(i) Recegnise the difference in nptitide and capabitities among students zmd strive
e meet their individual needs;
(vl Encoarage stadents to improve their siamments, develop their persanalities
and at the same time contribede (o community welfene:
Wl nculcale among studemts scientific temper, spitil of inquiry znd ideals of
democracy, palrsolism, socinl justice, environmental protection sd peace;
(vi}  Treat the stedents with dgnity and mot behave n a vindictive manres fowands
any of them for any reason;
(wil) Pay ottention fo only the attainment of the ssdent in the assessmeet af merie:
iviii} Mahe themselves available 1o the stodents even bevond their cluss houre and
help and guide stodents without sny remineration or reward;
(ix) Aid students g develop an understanding ol car netional heratage amd natinnal

goals; and
(x)  Refrain from  ieciting  studemts against ather  studenis, colleagues  or
ndeministralian
1L Teschers and Colleagwes
Temec-hers should:
4} Treal other members of the profession in the same manmer as they themselves wish
12 b breaced;
i) Spexk respectlully of other feschers and render nssistance for prodessions
beiterment; M-'
‘r._,,.,-r""
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(fii) Mefrain from making umsubstantiated allegations against collengues io higher
suthorities; and

{iv} Refrain from allowing consideratios of caste, creed, religion, race or sex |n their
probessenal endeavour,

IV, Teochers and Authorities:

Teachers shoull:

(1) Dhscharge their professional responsihilitios accarding to the existing rules and
adhere to procedures and methods consistent with their profession in initinting
steps theough their own institurlonal bodies sadiar professional crganisations for
change of any such rule detrimental o the privfessional intorest,

() Refrain from undertaking any other employment and commatment. including
private tuitions. wnd conching classes which are likely vo inderfere with their
professionsl responsibilithes;

() Co-operate in the formularion of policks of the institution by decepting varsous
ulfices and discharge responsibilitics which such affices may demand;

livh Co-operute traigh their organisstions in the larmulaticn of poligies of the otlwer
instituticns and accept offices:

Wy Co-operate with the authorities fir the betiermant of the nshiubicas keepng in
wiew th interest and in conformity wish the dignity of the profession.

(vi} Adbere to the rerms of comract:

{vif) Give and expect due notice befoee change of position takes place; and

(¥iil) Relrain front availing themselves of leave excepd an unavoidable grounds and ns

far as procticable with peor imtimarion, keeping in view their particular
responsibility for completion of academic swhedule
Y. Teachers amd Non-Teacking SinfT:
Teachers should
(i} Treas the non-teaching seaff as colleapees and equal pariners iy 2 COKIPeERl v
endertaking, within every educational institurion:
(i} Help in the I'unululnhg; of jeint-staff councils covering bath the teachens wnd
e mor-senching staff
VI Teachers and Guardians Teachers shoukd:
Iry o see theough teachers' bodics apd organisations, that isstingions maintnip
concect with the pusrdians, their students, send repoats of their performance 1o (e
guardizns whersver necessary and meet the guardians in meetiigs convencd i the
purpose for mutunl exchange of ideas and for the baefit of the institution,
VIL.  Teachers and Society Teschers should:
(1) Recognise thal education is o public servics and strive 10 keep the public
informed of the educational programmes which are bemg provided:
{it) Work to improve education is the camamunity and grengthen th cummusiy's
moral and imtelbectual life;
(Eii} Be aware of sociel problems ad ke part in such activities as waukd e
conucive ta the progress of society and hence the coumiry &3 o whale;
{ivh Perlorm the duties of citlzenshin pariipate = commundly activiiies and
shoaulder responsihilities of public offices:
i%) Refrain from taking part in or subscribing to or assisting in any Wy aeliviries,
which tend to promote fosling of hatred or enmity among  differen
GoMmMUNiGes, religions or linguistic groups hu dctively work for naticnal

int=gratian
i~
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The Vice-Chancelbor/Pro-Vice-Chancellor Recior

The Vice-ChancellorPro-Yiee-ChancellorBHector shoald:

(a)  Provide inspirational and motivational vaboe-based neademic and executive leadership
the university through palicy farmatice, aperstsonal management, optimization of human
rescances and concern for environment and sistinability:

b1 Conduct himselfhersell with transparency, faimess, homesty, highest degree of ethics and
decision making thar s in the best interest of the university;

el Act ms sieward of the university's sssets i maraging the resources fespansibilicy,
cptimably. effectively and efficiently for providing 2 conducive working ond |earning
BNV IR G,

(d)  Pramale the collsbarntive, shared and consultstive work cublure in the ENIVERsity, paving
way for innovative thinking and ideas;

(e} Endenvour to pramate a work culture and echics ihat brings about quality, prafessionalism,
sabisfactions snd service to the nation and saciety,

ih Refraia lrom ollowing considemtions of caste, creed, relagion, rece, esder ar sex in (heir
pridessionsl emdeavear.

College Principal should;
(ay  Provide mspirntional gnd motivational valse-based seademic and executive lendership to

e college through poficy formstion, opemrionsl mandgemenl, optimizmion of kumas
resturces and concemn for enviroament and susbiimahiling

by Conduct himselfherself with ransparency, faimess, honesty, highess degree of cthics and
ez lsion muking that is in the best interest of the college:

(€ Act 55 steward of the College's assets in managing e resources responsibility, optimaly,
elfectivefy and efficiently for praviding a conducive warking and leaning environment;

(dy  Promale the collabarstive, shared and consultative work eulture ia the collope, paving way
for inmovative thinking and sdeas:

te)  Eodeavour 10 promete 8 work cuMure and ethics (lkad brings &bt qualicy,
professionalism, satisfaction and service to the nation and society.

(N Adbere w o responsible pattern of conduet and demeanor expected of them by the

ooy,
t2)  Manage thesr private nffairs in o manner consisient with the digrily of the profession,;

tht  Discourage and not indulge in plagiarism and other non cthieal behaviour in teaching s
reseanch;

(i} Paficipmie in exbension, co-camicular and  extroscurricylar activities, incloding the
Communiny sgrvice,

(13 Refrein from allowing considersthons of cosig, croed, religion, race, gender o sex in their
peafessianal endeavour,

Director Physical Fdueation and Sparts {Lniversity/Collegel/Librarian (Umiversity College)
slpomld;

(8} Adhere to a4 respensible patiern of cosduct and demean o expeciod of them by the

Commnmity;
ik} Menage their private affairs in & manmer consisent with the dignity of the profission:

€} Discourage and not irdulge in plagiarisen and other non ethizal behaviour in wacking and
rescanil;

idy  Participate in extensian, co-curmicular snd extra-curmcalar sctivities, meoluding the
COMITUndtY seryice.
b
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(e} Refrain lrom alfowing consideratioes of case, ereed, religion, mee, gender ar sex in their
professional endeavaur

150} Maintenance of Stamdards in Higher-Edwcation Institutlons:

In ceer 2 maimtain the academic standards in Bigher education, the fallowing necommendations
shall beadopted by the respective Universities'Colleges/Institutions:

L The process of evalustion for Ph.D. shall be uniform in all the aniversithes in sccordance
with the respective LIGC Regudstions and thedr amendments from time 1o time, b thas
regard. The Universities shall adopt these Regulstions withim six months of their
ol ficstion,

i Trere shall be special provision of supernumerary Ph.D. seats mot excesding 10% of the
todnl scats available in the departmens, if tsere i no vacinl sest availahle with the sligibde
Supervizors in that depariment, to the in-service teschers for encourmging the facuby
members of colleges and universities for gotting 2 PR.D, degrve.

fi. In crder 1o encourage research and incrense SOUERY s research oulpul, Universities shall
nccard permission and provide need-based facility for college teachers o supervise
Ph. 12/ Phil. scholaes, Universities shall amend their Statutes and Ordinaisces secomdingly

iv. All newly-recraited faculty members shall be provided onedime seed moncy/san up
granbresearch grani for esimblishing a basic rescarchicamputational facility ns per the
provisions laid down in these regulations,

. Ihe Ph.ID degree shall be made a mandmory requisement Gor recrnitment asxd pronmatiogg i
aecardunce with the provisions laid down in these Regulations

vi. Research chasters shall be crested smongst the universtivs eollegesicicarch  msrinnions
within the State for sharing rescanch facilities, human resources, skills and infrastrucisre
e ensure opiomal utilisntion of resources and 1o create synergics among higher oducatsan
institutions,

vil. An mduction pragmmms of one month shall be introduced for gil newly-recmited Assistant
Professars m the universilics fcolleges/insiftutions ideally before the starting of their
leaching work, but definitely within ane year of the recruitment of the new faculty member
i wddition to the Human Resource Development  Centres  of  the UG,
Universitics/Institutions with the Pandit Madan Maokan Malviva National Mission on
Temchers amd Tenching (PMMMNMTT} scheme shall also arganize wach  induction
prageamines as per their mandate.

Wil These induction programmes shall be tremted m par wilh the Ovientation Programimes
already being man by the Humen Resource Development Centres of the [IGE for the
perpose al the CAS requirements. Universities CollegesTnatitutions shall send the [ty
mernbers 10 sech programmes in a phased manner 50 that he leaching wark does maol
supfTer,

. Al shart-tene aimd bong-duniion capacity-buikling programmes for teachers'faculty ranging
freem one week 0 one month = well a5 seminars, warkshops i different pedagogic and
disciplme-specific arcas being conducted by centres such as Schoals of Education (Sofs),
Feachmg Learning Centres (TLC3), Faculty Developmend Centres (FDCs), Centres for
Excellence in Science and Mathematics (CESMEs), Centres Far Acadomic Lendership and
Education Menagement (CALEMs) under the PMMMNMTT scheme shall B taken i
considerstion for  fulfilment of the roquirements as lakd down in Carser Advancement
Stheme of these Regulations,

19.0 vher Terms aad Conditions
191 Promslion
Whett un individual gets a promaotion, kis new pay an prumedion woald be fived in the Fay

belacrix as foflows: le
P

L
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Un promotion, the teacher or equivalent position woukd he givem @ nodicmal increment in
hisher existing Academic Level of Pav, by miving himvher to the next Righer Cell at that
Level. and 1 pay shown in this Call woild now ke locatad in the new Academic Lewel
cormespanifing 0 the post to which he'she has boen promoted. [f a Cell identical wth
that pay i evailable in the new Level, thet Cell shall he the new pay. otherwise the e
higher Cell in that Eevel shall be the gow pay of the teacher of equivalent position, T the
pay arrived at in this manner is less than the firg Cefl in the new Level, then the pay shall
be fixed at the first Cell of the sew Levef,

192 Allvwances and Benefi
l. Other allowances and bxmefits, such us Home town Trvel Comcesséon. Leayve Travel

Cuncession,

Special Compensatory  Allowsnoes, Childeen's Education Aflowanse,

Transport Allowance, House Rent Allowance, Howse Bailding Allowance, Dlepitstion
Allowamce, Tmvelling Allowance, Deamess Alowance, Arta-bused Specasl Compensatory
Allowance ete. for teachers and Libeury and Physical Education snd Sports Cadres shall bhe
a& applicsble &5 per the relevant ks as notified by the Seme Governmemt lrom time 1o
time far Undversities nnd Colleges,

LL Pension, Ciratuity, ex-pratin compermsation, Medical Benefits etc. shall #lso be npplicable ta
teachers and Library and Physical Educatian and Spants Cadies of Central/State [niversities
und  Codleges including affifimed ard consiiisent Cedleges a5 the case may be as per the
relevant nules ns notified by the Seste Government from Lime o tinsd for Universfies amd

{..'.'I“{'.l!.'-l:lh_
AP CES
Appendis | Fitnaunt Tubbes for fizatian of puy of the existing Incumbents, who
wire im positlen ux on 01,01.2016, | varions eategories ol pusis
indicuted In ihe tnbles (MHRED Motifcution MHRD letiers Mo
Currigendum F.No.1-72005-U.01(1) dated 08.11.2017
:pp-e-h;di: 11 mcmk riuw and Me i

Table 1 to 3 - For University and Cullege Teachers
Table 4 - For Assistant Librarian, Beputy Librarian, Librariasenc.

Table £ - Far Asskstan Director/Deputy DirectarDirector Physicnl
Education and Sports efe,

W
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Fay Matrix
Fitmeni Tobles for fxation of pay of the exksting incumbents, who were in position as on
LA 2016, in various categories of posts imdicnted in the fables

Appendix 1

o i

| Pay Band (Rs.] 15,600-39, 160 [ 340067000 [ §7.000-79,000 |
Grade Py [Rs.] 6000 | To00 | BDOO | 9000 | 10000 | 0
et OF rittlcvaadlzation 567 167 267 2,67 171 27
By PryiRs) | 21,600 | 25,790 | 29900 | 49.200 [ 53,000 47,000
Acadenic Level 0 N 12 134 14 E
Rarbwslumia Fory Py (a1 | | G770 | GEGO0 | 79800 | 131,400 | 144300 | 132200
2 50400 | 71,000 | 82200 | 035300 | I4B300 | 187,700
1 G100 | 75,000 | 84,700 | 139400 | 155,000 | 1,93.300
4 63,000 | 75300 | 87,200 | 143600 | 1,57,600 1,59, 100
g GA.900 | 79,600 | 89,800 | 147900 | 162300 | 208100 |
& 66,800 | TO.800 | 2500 |1,52,300 | 167200 | 2,011,300
7 GEED0 | 82,300 | 95300 [136800] 172200 [ 217e00
R 0000 | B4.600 | 9R200 | 161,800 177400 udmnl
EE TIO00 | 81,300 | 101,100 ] 166,400 | L2700
3 1 75200 | 89900 | 104000 171400 1 LE3200
I 77,500 | 9,600 | 107,200 | 176500
1T TR0 | 95400 | 1,010,400 | |K1B0G
E 82,200 | 9E300 | 1,013,700 | 187300
O B4,700 | 101,200 | 117,100 | 192910 | 2,11
E BT.200 | 104,200 | 120,600 | 194,700
I BO.R00 | 1,07.300 | 1,24.200 | 2,04, 7000
§, Q3500 | 1,010,500 | |.Z27.500 | 210,50
18 03,300 | 113,800 | [3L,700 | 17,100
I 0&,2300 | 1,17.200
20 1,00, 100 | 1,20,700
2 1,042,100 | 1,234,300
21 107,200 | 1,28,000
23 | L1400 | 1.31,800
24 113,700 | 135,800
25 17,100 | 139,900 | 1,62k
26 L.20600 | 144,108 | 1
7 124200 | | ABA00 | 1,
IR 127,900 | 152,900 |
Pl 131700 | 1,57.500
kL 135700 | 1,62.200 | 1.8
i 139,800 | 167,100 | 1,93,
| 12 44,000 | 1,7LIC
13 | 148300
ri 3 152700 "B
L 1.57.300 e
36 A2 000 B T
L | rAea0a | =) -
= ] L,7E,900 el
i 1,37, 100 TR
At 1A, 400 M
-

Scanned by CamScanner



Table 1
Assexsmunl Criteria and Methododogy fur University'College Teachers
SN | Activity ' Gralimg Criteria
L | Teaching: {Namber of classes mughtiotl clused 5% & sbove — Good
assigned) x | 00

(Clusses taught includess sessions an tutorials, lab
and other teaching related sctivities)

Less than 7074 - Not satisfnetory

Below B0 but 7086 & above -
hi:l"ﬂ..:l:-:lr_l',-

feid

B

i

i)

fel

o

e

P2 Imvelvement n the flnlu-:-ﬂmt‘u{lgg.-.'sn.:dwu'
related notivities'research netivities:

Admimisirntive  responsibilities  such  as
Head, Chairperson’ Dean’ [Directars Co-
ordinator, Warden ete,

Examination and cvaluation disics assigned |
by the eollege / university or sticesding the

examination paper evaluntion

Student related co-curricular, exrension and
Tield hased setivities such as student clubs,
cafeef cownselling, stody wisits, studemt
semimars and other evests, cultural, sports,
NCC, NS5 and communily services
Llrganising ETT Enare canferences’
wurkshops, oillier college'iuniversity
A Eivilees,

Evidence of sctively mvolved in guiding
PhoD. stsdents.

Conducting mmor or magor rescarch projece

spansored by  naticemsl or  imternotional |

RGeS,

Al leasl ane single or jolsd pablicatice in
peer- reviewed or UG list of Journals

Good - levelved in at beast 2 aclivities
Sulistactory - -3 aetivities

MNol-satisfactory - Mot involved’
urdertaken sny af the activites
Moz

Nutnber of activities can be within o
acrees the brosd cabepories of sotiviikes

Overall Gradi

e

mE:
Croroed: Cioand in veaching and satisfactory or good in activity at 51, Mo, 2

Satisfactory: Satislfactory in teaching and good or satisfactory s sctivity ot 51, Mo, 2.

Mot SatlsEactory: I neither good nor satisfactory in overall grading

Note: For the purpose of asscasmy the grading of Activity at Serinl No, 1| and Serial No, 2. sl such
perinds of dursteon which have been spent by the teacher on different kiiids of paid leaves simch as |
Maternicy Lemvi, Child Care Leave, Sy Leave, Medical Leave, Extrnordinary Leave and Deputsticn |

shall be excloded o the gradin

@ assussment. The teacher shall be assessed for the remeining period

v durstion and the sanve shall be exirapolated for the emtiee period of nesessment (o amive oi the grading
of the tenchar. The teacher on such bmves or deputation as memtioned above shall nod ke put to any
disadvantage for promotion ender CAS dise 1o hisher absence from higther teaching responsibildies
sublject to the condition that such beave/deputation was underaken with the prior approval af the

campesznt sulbarity following &l procodures faid down in these regulntions and as per the acrs, statuies
and ordinances of the parent institution,

W
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Table 2 (Appendic 1T Connd,)
Methodobogy For Usniversity and College Teachers for cabculnting Academic®Heseareh Score

(Assessment must be based on evidence produced by the seacher such as; copy of publications, project
sanction letrer, utilization snd completion cerilicates issued by the Unaversity and acknowledgemenss
for patcait filing and approvel keliers, students” PhoD), mward better, el )

N. | AcademicHesearch Activity Fuculty of Sciemces! Foeulty of Langumages’
| Emgineering/ | Humanities ArtsSacial
Agricultare/Medical’ | Seiences/Library/
Yelerinury Sciences EdwcationThysical
Fdweation' Coemmerce!
Management & other
: | reloted disciplines
{l. | Research Papers in Peer-Reviewsd or 18 per poper 10 per paper
| LGC listed Jourmas | S
}1 Publications {naber than Besearch papurs)
| I (2} Bowks asthored which are published
by ;
Ineritationa] publishers 12 12
Natiannl Publishers | L 10
Chapier in Edited Book 05 05
Editar of Book by Ingernatianal Publisher ] 1
\_Editor of Book by Maticanl Publsher 0f &
ib} Transiation works in Indian an '
Foreign Lunguases by gualifi
Gcultics
| Chapter or Research papar _ 03 1
Book = | L s
3 Creation of ICT medisted Teachi
Learning  pedegogy  and  content :5
development of mew  amd  Innovat
courses and curricula
' () Development of Innovative pedagogy 05 5 =
|| (b} Desigm of new currienls and courses 02 per curricula’voarse. 02 per curricula/course
() MOMH s )
Developmient of complete MOOCs in 4 20 0
quadrants {4 credit course)ln case ol
MOOCs of lesser credits 015 marks/cradin)
MOOCs (developed in 4 quadramt) per 03 05
moduleleciure 2 }
| Comtenrwriter'subject matier expert fioc each 0z 02 I
_|_|-|;||.|-|:.I:|_I|E of MOOCs fal lexst ane guasdrant) )
Course Coordinator for MOOCs (4 Erud% & 08 '
course} [In case of MOOCs of lesser credi
| 02 marks/credit)

o | ol
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(1 E-Cantent

L

| & complete coursele-book,
| e-Content (developed in 4 guadrants) per 05 - 05
{ meduie . -

Commibution 0 deselopment of e-coment 0 {2
medule i complete courss'paperie-book (at
Jeas! one quadrant}
| Editar of e-coment for complete course 1} 10
| | e fe-heok -
4 jia) Research gmidince '

| Ph.L. I per degree swarded [0 per degres awarded
- |03 per thesis submited 05 per thesis submitied
M_PRIL .G dissertation 02 per depree awarded] 02 per degree nwarded
. ib) Research Projects Completed
Mare than 11 lakhs 10 w
Less than |1 lakhs — [ {13 |
c} Resenrch Projects Ongolag ; W = '
More than 10 kakhs 4= [k 13
Leas than 10 bakhs 02 g2
id) Consultaney = 13 {E
3| {a) Patewis
' -
| insernational I ' 1
Naticmal =i a7 - m
ihi  *Podley  Document  (Submitted &0 on  International ' —
hﬂﬂ}'.'ﬂrpﬂﬁliu- like UNCHUNESCOYW orld Bank/Taieeaation

_ Menctury Fand etc. or Centrol Government or State Governnien

| Internationnl 11 4]
| Natioral — a7 07
' S e (4

Aep AwardsFellonship o ] .
Intermaticasl o7 07
Natiannl ] | N3

f, Blovited  lectares | Risoorce  Person
paper  presentation  in Seminars
Comferences'Tull paper in Conference
Procerdings  (Paper  presemted i
Seminars'Conferinces inid mlsn
publiskid as all paper in Conference
Proveedings will be connted only onee)

Internutiomal { Abruad) ! a7 [ —

Incemnational {withis country } | 03 05

Maticral e | 3 03
.| State/University A a2 Lr
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The Research score for research papers would be sugmenied us fisllows -
Peer-Revivwed or UDGC-listed Journals {mpace (sctor o be determined as per Thomson Beulers list) -

i}

1]
T}
¥}
¥)

vil
{a)
i

Pager in seferoed journals without impact factor -
Pager with smpset Erctor less than | -
Paper with impact factor between 1 and 2 -
Paper with impect factor hetaeen 2 and 5 -
Pager with impact facior bebaeen 5 and 10 -
Paper wirh mgest factor=i =

5 Points

[ Paims
|3 Points
20 Paimtz
23 Polmis
30 Paints

Do guthenrss Y8 of total valoe of poblication for cach author.

More than two suthees: 7% of el valiss of publication for the FirstTriscipal Correspanding
suthar and 30% of total valse of publication For each of the jint authors,

Joani Projects Prncipal Investigator and Co-investizgaior would get 5005 each,

Mot

Paper presented if pant of edited hoaok or procesding then it onn ke claimed only o
Far joint supervisbon of resenrch sudemis, the formula shall be Y% of the ol soone o
Supervisor and Co- superviser. Supervisor and Co-supervigar, botls shall get T marks each,

*Far the purpose of cnleulsting rescanch score of the teaches. the combined research score
Fram the categories af 3(h): Policy Document and 6 Invited lecturesResaurce Person/Paper
presentation shall lave an upper eapping of thirty percent of the 1otal resetrcks score of the

leacher comcermned

I'he Pescarch scare skall be from the menimum of three categories out of six calegaries.

45
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Tuble 3A {Appendix 1T Comtd.)
Criteria Tor Short-listing of Candidates For laterview for the Post of Assistant Professors in

Universities E
'8N, Academic Becord Seire I
1. | Groduation A & 60%toless | 53% to bess |-1.‘H-’-|.-:|I|:5s
Above =15 i:han P4 =13 than 60%=10 | than $5% =03
2 | Post-Graduation B & 0% e bess | 55% (50% Im case of
Above= 1% |tham B0%6 =23 | RCASTAOBL (S ereamy
layer W¥PW D io less than 607
=20
‘1. | MLPhil. B0 & 5 ¥ m less than 60% = 03
|abave = 7
4, |PRD, 30
5. | NET wiih JRF 7
i I"uIET | a5
| [SLETSET ]
6 Rescarch Publications { 2 munrks o
for ench research  publicotions
published in Peer-Reviewed or
UGC-listed Jowrnalsp . _
7. |Teaching © [Post  [octoral Ia
Expericnce (2 mzrks for one
vearcachid
B | Awards
i Intercational | Natonal Level L
(Awmurds  ven by Inemetional
Crrganisations’ CGovernment of India
! Government of India rosopnised
| National LevelBodies)
Sopie-level 0z
{Awards  given by Sisig
[ | Govemmienst)

W awever, | the pevivd of teachingPosi-doctoral experience iy fexs tvan i'l'lll'_l-"t'-nr thew the marks
shalf be revlicesd propoerionately.

Mnbe;
1A} (i M.Phil+Ph.D kfaximum — M Marks
(i) JRESNET/SET Maximum — 07 Marks
(iliip En awards category Maximum — 03 Marks
(B} Mumber of candidates to be called for interview shall be decided by the concerned universities.
()
Anpclemic Score - 4l
Research Publicalsaig - {1
Tenching Experienis - o
Toial - 100

(D Score shall be valid for nppointment in nespeciive State SEET/SET Universitses’ Colleges” Institugions anly

Wl

6
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Tuble 31

{Appendix [1 Contd.}

riterin for Shie-Hsting of candidates for Interview for the Post of Assistant Profesiors in Colleges

5. Academic Record Score _ :
1. | Grradation s & &% 10 dess 55% tobess |45% 0 e
Above =21 |than 80%:=1% | than &0%= |than 53% =11
LL— |
3 | Pust-Graduation B & | GPaloless | 59% (0% in case of
Above =25 |than B0% =21 | SC/STAOBC (non- creamy
layer ¥TWEI) ta less than
604 <20 —_
3 | »LPhil, 605 & 54% 1o less tham BERG = 05
shove = 117 =
1. | PO, | 23
& MET with JRF i 10
| |mNET ' uE
SLET/SET . bs
6, | Hesearch Publications [ 2 marks 0
Far each research  publicatbons
published in Peer-Reviewed or
| UGEdisted Journals)
7. Teachimg / Posi  Doctoral |G
Experience (2 marks for one
veareach s
B | Awards -
Isiernatineal / Matonal Level i3
{Awards given by [ntemational
Urganisatices’ Governipent of [ndi|
! Govermment of India recognised
Nationnl LevelBodivs] _
Sezde-Lavel a2
fAwRNdE given by Sinle
Lipvernment )
¥ However, if the period of teaching'post-doctoral experience is loss than one vear then the marks shall
be rechiced proportioestely,
Naote | [A)
(i} 3. Mhil. -+, blaximum = 25 Marks
(5l IRFMNETSSET Maximum 10 Marks
(i} In owardscategory Maximum - 03 Marks
(B)  Number of candidstus to be called for interview shatl be decided by the college.
C1  Acndemic Soore - &4
Resesnch Publicai=ns - M
Teaching Experience L
TOTAL [
(D} SLETSET gore  shall be  walid for  appoimtment respective  Blale

Vintvensitiesd ollegesinstihgions only.

ot
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Takle 4

{appomlic 11 ol p

Assessment Criteria amd Methodology ler Librarinns

A livity

| Ciradeng Cnterin

Regulrity of astending fibrary {calculated n | 9% and above — Good

lerms of percentege of days astended to the |
tedal mumber of days ho'she 13 expected la |
iend)

While aitend ng in the libmare, the lindlvidizd
i expected o undertake, imteralia, following
i of weork:

¢ Library Resource and Orgznizntion and
maimntenance of books, journals and
repors.

# Provision of Librey  reader  services
such as |Hersture retrieval servicss fo
mesearchers and analysis of report,

* Assistance towardsupdating
institutional website

Relow: 0% bur 30% and above
- Satisfactory

Less tham 80% - Mot sstisfactory

Conduct of semmorsworkshops relmed 1o | Good — 1 Mational level seminar workshog +

librery activity or an specific books or genre |
af baiks,

| Stateinstitution level workshopSeminar

Satisfactory - 1 Mational Jevel seminar
workshop or | State level seminar’ workshop
+ | imstibation devel seminar’ workehop or 4
instiution seminer fworkshop

Linsatisfactory — Mot Falling in above fwio
calgories '

If library has a computerized datahise e
IR

I fibrory dogs not have o compatorized
datiabase

o __ |
Good - 100% of physical beoks and joumals
in computeériceed dninhase.
Satisfactory — At least 99%, of physxal books
ard journals in computerized database. _
Unsatisfactory — Mot falling wnder good oo
satisfackary. I
O
g:d — 180%: Calalogue dambase made up &
Satsfacinry- Y% catmbopue database made up
Lo dabe
Unsatssfacioey - Catshsgue dambase not gpia
ik,
{To be werified i random by the CAS
Promation Committes)

¥
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& T Checking _invemtory and exient ol missing taocd “Uhecked mventory and musing book
bocks less then 5%
Satisfuctory - Checked inventary and missing
hook less than 1%
LInsatisfactary — Did mot check: iventory
Cr
Checked inventory and missing books | % on
L. ROTE. !
{ . ) : oy iy
Y {I] .DI.EILIE-BJH.'!'I of  books . idn@hmse in Good - Invalved in nn_:‘.m activities
institution bavig no computerized daeahase. & % i
5 Sinisfacenry - AL least one activel
(1) Promotion of lirary network. o 4
(i}~ Systems in plnee for dissemination of | Mol Satisfactary - Mot avolved' andertaken
information relating w books and  other | any of the activities.
| TesOurCEs.
{iv) Assisance in college siministmtion
| ond governance related wark iscluding work
gone during sdinissions, examinations and
extra curricular activities,
(v Design ared offer shortSerm courses
fiar users.
(vi) Publicatiors of at kost one  rescarch
paper in UGC approved joussls. o _
Cverall Craod - Crond 1n Ttem | and saticfacionygoued in iy taa cther sems meluding lem 4
Cirndimg Satisfaciony ¢ Satisfactory in lem | and satisfactory (geod in amy atber two inemns
inekuding leem 4,
| Mot satisfnctory : 1f neither geod mor satisfactory in overall prading.
Ste - ' ' -

wrileria of assessmenl.

(1} It is recommunded to wse 10T techsology to manitor the amendance ol lsbrary staff and compate the |

{73 The Librarian must ssbinit evidence of pubtisted paper, participulion cerificate or relresher of
methoclobogy course, sucosssful research guidancs from Hesd of Depastment of the concerned
depastmend, project completion,

(%) The system of tracking user grievances and the extent of gricvances redressal details may ko be
made avazlabde 10 the ©AS promaotion coimmites.

44
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Takle &

{Appendi 1F Contd.)

Assessment Criterls and Methodubogy for Directors of Physical Educntion and Sports

8. Mo, | Aclivity _ Grading Criteria
IT Alendmce calouled i terms  of | 90 and above - Guod
percentage of davs atended to the total | Above BD but below 90- Satisfaciory.
number of days be is expected to attend. Lais tham 80 - Not satisfactory
L Thnganizing Intra callege competion Goodl - Intra collope competition in
more than 3 disciplines.
Sabisfactony Intra  collgs
competition in 3-5 disciplires,
Unsatisfactary - Mebther good
nor satisfaciony,
£ Insiitution pasicipeimg o exsernal Ouood - Matsonal level compatition m
competitions al  least  one  disciploe  ples
St District level competiticn in of
beast 3 disciplines.
Satisfactory- State level competition
in at lenst ome discapling plus district
level cumpetition in ot least 3
disciplines,
O Disriet fevel concpetition in s
leass 5 disciplines.
Unsatisfactory - MNeither good  nor
satisfactory. :
£ Up-gradagion of sporis and  physical Crood'SatksfoctoryMot-Satislactory m
traiming infrastructure with scientific and | be pisgsed by the  Promolion
techmological isputs, eomen ittee.
Development  and  maintenance l:l'l’I
playfiekds and sposis  and  physsal |
! Foucation lacilities, :
3. (1) Al least one student of the instination | o 1alved im any two sctivities,
participalsng in raticnal’ slaby’ univETsITy 5 s
(for colleze levels only) teams. Orgsnizmg Satisfaciory: [ acliviry

| | extra curricular college activities.

slate'natioealinter university/lmier college
leveed coimpetstian

[ith Being  invited for comching af |
stale/maticmal level,

(iii}  Organizing ot least three warkshops

i o sEdr.

(iv)  Publications of a2 least ooe research
paper i UGC  approved  journal,
Assistance in college ademmisiration and
governance relatesd work incloding work
deme during adinigsions, examinations and

Mol Satisfactory Mot involved!
undertaken any of the nctivities.

0
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MTverall | GoodiGood in liem | and SalsERcory good In any teo ather items. |
Cirmding Satisfactary: Satisfactory in Iem | and satiafacseny’oood in Emy :ﬂ!m P
ems. Mot Satisfactory: 1 neitber good nor satisfactory in averall grading

Mot

N It is reenmmended w use ICT technokigy 1o monilor the attendance of sports and physical
education and comparte the critéih 0 nesessment

il The imstitution must abtain stadent feedhack. The feed-backs must be _::lw:d u-i{th the
conpermed Direetor of Physical and Education and Sparts and also the CAS Promotion comhmites

i) The sysiem of macking user grisvances and the extent of grievance redressal details may
nlsn be made nvaitable & the CAS Prumotion Cammillee.

oo
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From
Director Higher Education.
Shiksha Sadan, Sector-3, Panchkula,

L]
-
=

The Registrar, Kurukshetra University, Kurukshetra

The Registrar, Maharishi Dayanand University Rohtak

The Registrar, Ch. Devi Lal University, Sirsa.

Fhe Registrar, B.PS, Muhila Vishwavidyalyva,Khanpur kalan {(Sonepat).
The Registrar, Indira Gandhi University, Meerpur {Rewari).

The Registrar, Ch. Ranbir Singh University. Jind.

The Registrar, Ch. Bansi Lal University, Bhiwani,

Fhe Registrar, Gurugram University, Gurugram.

The Registrar, Dr. B.R. Ambedkar. National Law University, Rai. Sompat,
The Registrar, Maharishi Balmiki Sanskrit University, Mundri, Kaithal.
All the Principals of Government and Government Added Private Colleges siluated
in the Srate of Haryvama,

-—'-—l«.I:IlII“-Iv_;r*l_rlTa:-!..n_'!n_'-!—-

Memo No. KW 7779-2017 C-1V(3)
Dated Panchkula, the 05-13- bedi-

Subject: Revised guidelines for assessinent of Academic/Rescarch Seore for promaotion of
Assistant Professor, Associate Professor and Professors in Covernment and Govi.

Aided Private Colleges under Carcer Advaneement Scheme (CAS).
ARAAE

Revised puidelines for assessment of Academic/Research Score for promotion under CAS
of Assistant Professor, Associate Professor and Professors and other Academic Staff in Governmem
and Govi, Aided Private Colleges are sent herewith. 1t is requesied that these revised puidelines may

ke strictly adhered 1o while making promeliens onder A% and in recruitments,

priet—
Dreputy Director College-1V

fur Dircctor Higher Education.
Harvana I"".u'l-.:l'lhﬂa,;-r.
|
L

Encls : Page 1o 7.
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REVISED GUIDELINES FOR ASSESSMENT OF ACADEMIC/RESEARCH SCORE FOR PROMOTION OF
ASSISTANT PROFESSORS, ASSOCIATE PROFESSORS AND PROFESSORS IN GOVERMMENT AND GOVT.
AIDED PRIVATE COLLEGES UNDER CAREER ADVANCEMENT SCHEME (CAS).

1. Thesa guidelines will be applicable on recruitment and CAS promotion of teachers and other
academic staff working in affiliated colleges covered under Govt Notification No. 7/79-2007
C =N [3) dated 11-11-2022.

7. Academic sesslon rmeans 1% July to 30" June of every year. In case, any university notifies
differant dates dus to unaveidable circumstances such as COVID -19, academic year shall be
applicable as per Academic Calendar issued the university to which any college is affiliated.

1. Assessment period means the period counted from the date of previous promotion undar CAS
{date of joining in case of fresh appointment] to the date of next promation under CAS or
prescrlped by the Govt from timae B tirme.

4. As the Internal Quality Assurance Call [IQAC) has already been established in all colleges as
per the UGC Mational Assessment and Accreditation Council [MAAL) guidelines with the
Principal as Chairpersan, It is again directed that the IQAC shall act a5 the documentation and
record-keeping cell for the Institution, including assistance in the development of Assessment
Criteria and mMethodology Proforma based on the notification dated 11-11-2022 and as
illustrated in these guidelines, The IQAC may also introduce, wherever feasible, the student
feedback system as per the MWAAC gpuidelines on institutional parameters without
incorporating the component of the students' assessment of individual teachers in the
Assesement Criterda and Methodelagy Froforma.

5. At the end of every academic year, college teachers shall submit to their college an annual
self-appraisal repert in the praseribed Proforma designed (copy attached) based on Tables 1
e 5 of Appencix 1, The report shall be submitted within ene manth after the end of academic
year through HoD/Teacher-in-charge etc. along with documentary evidences for the claims
miade in the annual self-appraisal report. The report shall be verified by the college within one
manth and ane verified copy of this repodt shall be provided to the concerned teacher for
personal record to avoid any hardshig later on.

6. s mentioned in Clause 6.3 of the notification dated 11-11-2022, the criteria for promotion
under G5 kaid down under this notification shall be effective from the date of notification i.e,
11-11-2022. In case, the promotion is due before the date of issue of the natification,
provislons of previous scheme notified on 21-07-2011 shall be zppliceble. Further, a teacher
who wishes to be considered for promation under the CAS and fulfils all the requirerments,
may submit all credentials within three months in advance of the due date to avoid delay. In
case, the candidate does nat suceeed in the first assessment, ha/she shall have to be re-
assessed only after one year. When such a candidate succeeds in the eventual assessment,
his/her promotion shall be deemed 1o be ane year from the date of rejection.

7. After fulfilling the required eligibility conditions for promotion under CAS, the teacher shall
submit an application for promotion under CAS. After that, promotion under CAS shall be
granted 35 per provisions under Clauses ©.4 of the notification.
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ANNU AL PERFORMANCE ASSESSMENT REPORT FOR PROMOTION UNDER CAREER
ADVANCEMENT SCHEME (CAS) IN COLLEGES AND UNIVERSITIES

{Table 1)

Same:
Subjert:

Designation:
Academic Sexsion:

TRr N | *oame ol Activily

© Activities
actaally
winidertaken

1 | I'ﬂEI'*.in[,"
iMumber of classes tnught'lofl ¢lasses
| assigned ix FO0:

Girmding Criterts
| [ B0 & above - Gasd
Beeloaw 80% bl 70% & abve -
S e Ty
| I.g=s rthar 0% -
Nen' snrafag

T ) | :
Verificarion Crading
s per recerl |

|3 [ Invalvemem in the Liniversiby \Colbage students
related aclivities research activities®:
fa) Adminisiraive respensibildies such as
Head. Chairperseny Dean’ Directon Co-
l | erdinator, Warden =tc,
chl Exarmimation  and  ewaluation  duties
assrgned By the callege © university or
atlending  the  examinalion  paper
evaluation.
et Student relaved co-curriculor, extension
ard  Field  based  activities such ns
student clubs, career counselling, sidy
wisits, studenl sertinars and  other
cvents, cubiural, sporls, NOC. M55 and
COMMUnity services.
fde OFganising  ssmmars’  conferencey
workshops,  other  collegefuniversity
activities
fed Evidence of edvely  imvabved 0
[ guiding Ph [k shudenis,
' (f Conducting miree ar major ressarch
| project  sponsored by mational - or
internationnl pgencies
fet Al leasl one single or joint publication
in poer- reviewed or UGC st of
| Journals,

Overall Grading:

| Crireria:

Gruuel: Good in beaching ard satisfaciony or good in activity 2150 No. 2

| Satlsfactory: Satisfacmon in eeaching and good or sarisfactary in netivity o 51802,

Nl Batisfnctory: 11 neither good nor satisfaciony in overall grading

RTE O

*Mumber of activities can be within or across the broad caiegories of activities

PRINCIFAL
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Assessmenl of Academic/Research Score

Table 2
MName: Designation:
Subjeet: Faculty:
S, AcademicResearch Activity Academie Total sell- Verified |
Research | ©in oumber) | Appraisal Seire
Seore as Seore
preseribed
| Reseureh Papers in Peer-Reviewed or UGC listed | [
Journals {Annex-1) o | - |
2 Publications (other than Research pa r.||.‘:n|} Anmex-2 = B
{u) Books authored which are published by ; o
| lnegnational publishers |2
hational Publishers 10 ez o I
_ Chapter in Edited Book 05 1 !
- Editor of Book by International Publisher 10
‘ior of Book by Nativnal Publisher . s |
(biTeanslation works in Indian and Foreign
| Languages by qualified laculties
| Chapter or Research paper i LK) =i
| ook 0§ !
3 C muinn of 1T mediated Teaching Learning
pedagosy and content and development of new
and innavitive courses and curricola [¥; ‘u'l mex- 3
_(a) Development of Innovative pedagogy 03
| b} Design of new curricula and courses _ 02
: o) MOOCs |
Development of complets MOOCs in 4 quadrants {4 26 [
credit course X In case af MO s of lesser credits 03
| marksceredit) —
MOOCs (developed in 4 quedrant per module/lecture 03 ==
Comentwriter/ subjecimancrexpert forenchmodulend nz |
MOOCs {at least onequadrant] .
Course Coordinator for MOOCs (4 credit course)(In s
| cnse of MO s of lesser credits (2 marks/credil) =
| |:|_*!_:|.F Content |
Nevelopment of e-Comtent in 4 quadrants for a 12 | [
| conmplete course/e-book _ ]
el untent (developed in 4 -.;u kranes] per masdule e
Contribution o development of e-content module in 0z
| complete course/paper/e-book (at least one quadrant) .5 )
Editor of e-content for complete course! paper /e-book i N
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H

i

____1_._3]- Hesearch guidance (Annex - 4)

I*h I3
(10 per degree awarded and 05 per thesis submitted)
Wil /PG dissertation
{02 per degree awarded)

L Er_:,parch__l‘n.::ju_rl_aﬁnmple‘ted

More than 10 lakhs o [0
i |.gss than 10 lakhs — 03 —
| - —
| {eh Resenrch Projects Ongoing : | 1
| More than 10 lakhs : U=
Less than 10 lsklis =S e
) Consultaney g3
| () Patents (Annex - 5) — :
| Inlemational o
Nanional o
iy *Policy  Document  (Submitted  to an
Internatisnal body/erganisation like
L SOVUNESCO W arkl Bank/International
Monetary Fund cie. or Central Government or
| mtate Govermmenty
| Intermational [0 |
“ationl b7 B
| state_ — . B
{e) Awards/Fellowship . - |
International 07
| Mational 03 -
“lovited  bectures  f Resource  Person'  paper
presentation in Seminars’ Conferences/full paper
in Conference Proceedings (Paper presented in
Seminars/Conferences and also published as full
paper in Conference Proceedings will be counted
__only poce) Annex - 6 |
_ International { Ahroad) T
| Inzernational (within couniry ) = L
| Matignal i
| State/University 02
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SUMMARY OF ACADEMIC/RESEARCH SCORE

Culegory Partivulurs Academic’ Hemarks
Hesenrch Seore
1 Rescarch Papers in Peer-Reviewed or LIGC '
listed Journals {Anmnex-1)
Publications (other than Research papersy

- N =

[ Creation of ICT  medisted  Teaching
Learning  pedagogy  and  content  and
development of new and innovative courses
and curricula |

i1 ‘ {a} Research guidance |

k| -

() Research Projects Compheted

5 [ 1ay Patents

(b} Polcy Document™ '

ic) Awards/Fellowship

fr Invited lectures | Resource Person’ paper
presentation in Seminars’ Conferences/full

l_t_n«m or in Conference Proceedings®
Total Research Score® ) S - - |

*Combined score of 5(b) and 6 shall have upper capping of 3096 of 1tal rescarch score

The Research seore for research papers would be augmentedd as Tollows :

Peer-Reviewed or UGC-listed Journals (mpact factor to be determined as per Thomson
Reuters list)

i1 Paper in referced journals without impact factor - 3 Poinls

i1 Paper with impact facter less than | . 10 Points
iii1 Paper with impact faclor between | and 2 - 15 Points
Wy Paper with impagt factor between 2 and 3 - 20 Poinls
vi  Paper with impael fictor between 3 and 10 - 13 Poinls
vil  Paper with impact factar=10 - 30 Ponnls

(a1 Two authors: 70% of total value of publication for each author.

(hy More than two authors: 7% of iotal  value of poblication Tor  the
[ irst/ Principal/Comesponding author and 30% of total value of publication for each of
the joint authoss.

Joint Projects: Principal Investigator and Co-investigator would get 0% each,

Note:
Paper presented if part of edited book or proceeding then it can be climed only cnce,
For joim supervision of research students, the formula shall be 0% of the total seore
for Supervisor and Co- supervisor. Supervisor and Co-supervisor, both shall pet 7
marks each.
*For the purpose of calculating research score of the teacher, the combined research
weore from the categories of 5ilv): Palicy Document and 6: Invited lectures'Resource
Person/Paper presentation shall have an upper capping of thirty percent of the wotal
research score of the eacher concerned.
The reseprch score shall be from the minimum of three categories out of six

calepories Fl-.f:/’
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AMMEXIIRES
Anncx-l

I. Research Papers in Peer-Reviewed or UGC listed Journals

SN Titleof | Nameof Journal | Authors | Score Augm&ﬂﬁﬁtaﬂ ifany | Total |
Paper | | {Referesddmpact Factor) Boore
{1 | (2} | (1=1)
- {
| E— —— |
Total
! | S, TR -
Annex-2

LY Title of Book | Name and categary of | Fdited Authors  Score
o Publisher Book/Chaprer i Rk
| I - ! — — I R e 1 T |
s o ; f
Tatal 1
{b) Translation wark |n Indian and Foreign Languages by qualified faculties
SN | Title of Book/ "~ Publisher " Authors | Scere

Chapter/Resenrch paper : ) |

Annevare — 3

C reation of 1CT mediated Teaching Learning pedagogy and content and development of new
and innovative ceurses and carriculs

SN Particulars Authors [ Beore

Rt - : -
I - & 2 1
[ Tatal

1 L e N — L
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4. [a) Research Guidance

©

Annes-d

Class Mame of University

Particulars of the rescarcher | Beore

. Total

e

4, (b} 'Ftesearc_h_l’r:ie&s Con m'pliatml

| 5N | Tile B C Name of Funding Agency with Amouni No, of Invesiigators itil.'urt'
N i T : |
Annex-5
E. [a) Patents
| Eh"l_u'h Er-_n_l.' _Eli'r_’ﬂ_f_rr_l1 5 = Details of R[‘:,I!lrlh.ﬂl 20 | Level BEare
1 - Total ]
5. (b} Policy Document
SN Name of Poliey Document | Name ﬁ.téﬁcj_m whom submitted | Level | Scare
| Total
Amnes-i

6. Invited Lectures/Resource Person/paper presentation in Seminars/Conferences/full

B ?ﬂp'm__u_f Paper

paper in Conference Proceedings

| Organized by (with dates)

Livel Seor

| TEEI
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OFFICE OF THE PRINCIPAL, GOVT P.G.COLLEGE FOR WOMEN, PANCHKULA

NOTICE DATE : 24-07-2023

A meeting of following |QAC members will be held on 25-07-2023 in room no.
328 at 11.00 AM, to check and verify the APl proforma of Dr.Surender Singh

under CAS (Career Advancement Scheme).

1. Ms.Tara Jayant (C) QL"'/‘..-:I""

2. Ms. Honey Garg @i&bﬁ
3. Dr. Poojd

4. Dr. Nancy 1
s

> U=
IQAC Incharge Frcpdirincipal

sov. P.G, College for Women
Fanchkula
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OFFICE OF THE PRINCIPAL, GOVT.P.G.COLLEGE FOR WOMEN, PANCHKULA
REPORT OF API COMMITTEE MEETING

A meeling of the following members of IQAC was held on 25-07-2023 at

11.00 am in room no. 328 to check and verify the API proforma of
Dr.Surender Singh.

1. Ms. Tara Jayant
2. Ms. Honey Garg
3. Dr. Pooja
4. Dr. Nancy

The API proforma was checked and report is submitted as under:

Or. Surender SrngF

AF| For Academic Level 14 (Professor)

Table 1 Original copies of annexures are required.

Table 2 Necessary corrections required in research

publications score.

Dr. Surender Singh is requested to collect his API proforma from the API

commitiee for making necessary cerrections and must submit the same at the
earliest,

—

APl Committee IQAC Incharge Sl Brincipal ‘_"
1. Ms. Tara Jayant w E::ﬂ;fl;:ﬁlh-gr.fnr‘.‘-rumnl]
2. Ms. Honey Garg G,{&ldw
3. Dr. Pooja
4. Dr. Nancyﬂ
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APl COMMITTEE MEETING HELD ON 25™ JULY 2023

| "Panchkiila, Haryina, India 55 ST g ;
| MRGW+MQD, Sectdr }¢, Panchkula, Hafyana 134114, India
Lot 306768640 o e
o Long 76.847086* 3 ol
26723 10:54 AM FHT -ltl':'r 20
it [

AL
: ity
¥

{ | ﬂEPS Map !‘:amera,

o Panchkula, Haryana, India A, l
! 13? ;actér No 14 Rd, Sector 14, Panchkula, Haryana 134113, Indla
@0.678837°
Lnng 76.847317*
B8 | 25/07/23 10:58 AM GMT +05:30

§-Fer

_ “ﬂEPE Map Ca u}?‘
i Panthkula®Haryana, India ; =4 .

=

For
137, SectorMo 14 Rd, Sector 14 fnn:hkul"m Har:.m‘l:.‘-'ﬂm .l'-.
Lat 30.676774° .

Long 76.847311°
25/07123 10057 AM GMT +05:30
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OFFICE OF THE PRINCIPAL, GOVT P.G.COLLEGE FOR WOMEN, PANCHKULA

NOTICE DATE: 04-08-2023

A meeting of following IQAC members will be held on 05-08-2023 in room no. 328
at 10.00 AM, to check and verify the APl proformas of Dr. Kalpana and Ms.Kavita
and Dr. Kapoor Singh under CAS (Career Advancement Scheme).

1. Ms.Tara Jayant (C) &:’f.ﬁ
2. Ms. Honey Gar

3. Dr. Pooja qq%. 1,:.,&31\13
4, Dr. Nanca ‘%V

\!":]F’l"‘_..-g-'* Principal (Ei':

IQAC Incharge Govt. . Oudlpgé for Women
Panchkula
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OFFICEQF T RINCIPAL, GOVT.P.G.COLLEG OR WOMEN CHEU

REPORT OF API COMMITTEE MEETING

A meeting of the following members of IQAC was held on 05-08-2023 at 10.00
am in room no. 328 to check and verify the API proformas of Dr.Kalpana,
Ms.Kavita and Dr. Kapoor Singh.

1. Ms. Tara Jayant
2. Ms. Honey Garg

3. Dr. Pooja
4. Dr. Nancy
The API proformas were checked and report is submitted as under:
[ Dr.Kalpana Ms. Kavita | Dr. Kapoor Singh
Table 1 _ Checked & Category | -
verified
Table 2 |Summary of | Checked & Category Il Supporting
Table 2 verified document for
required marks
claimed in
point no, 1
required.
Category Il 5

| |
Dr. Kalpana and Dr, Kapoor Singh are requested to collect their AP proformas and
resubmit the same to the AP committee till 07-08-2023, after making necessary
corrections,

APl Committee L IQAC Convenor ncipal
H“‘EH cpa

1. Ms. Tara Jayant @f
2. Ms. Honey Garg @)lujaz.

3. Dr. Pooja

4. Dr. Nancy M

L
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AP DDMMITTEE MEET!HG HELD ON 5t AUGUST 1!]23

L 1ed

T i 8

t o N | QNS 1

)

* Panchkula, Haryana, India .«
137, Sector No 14 Rd, Sector 14, Panchkula, Haryana 134113, India
Lat 30.678867* :
Long 76.84 72487
DE.IﬂEl.IE?.m 28 .M.i GMT +05:30

l!\

] “1F 'Ir 'i ! -.'l.J
. : -ﬂ GPE Map Camera’
2 F'am:hlmla Haryana, Jndla - e o
s 137 Sector No 14 Rd, Sa-r.turT#‘Pﬂhma "Haryana 134113, India
Lat 30.676897* v

Long 76.847287°
0508723 1028 AM GMT +05:30

y ) 14R'd Sector 14, Panchikula, Haryana 134113, India
J/'? { Lat 308788972
. Long 76.847287)
- 05/0B/23 10:27 AM GMT +05:30
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OFFICEQF T INCIPAL, GO G.COLLEGE FOR WOMEMN, PANC LA

NOTICE DATE: 17-08-2023

A meeting of following IQAC members will be held on 18-08-2023 and
19-08-2023 in room no. 326 at 10.00 AM, to check and verify the API
proformas of Mr. Sandeep, Dr. Pooja and Dr.Raj Singh under CAS (Career
Advancement Scheme).

1. Ms.Tara Jayant (C qvs

2. Ms. Honey Garg (1

3. Dr. Pogja

4. Dr. Kapoor Singh

5. Dr. Nancy

A P o for omen
panchhkula

Scanned with CamScanner

Scanned by CamScanner



FICEQFT c

REPORT OF API COMMITTEE MEETING

A meeting of the following members of IQAC was held on 18-08-2023 at 10.00
am in room no. 328 to check and verify the APl proformas of Mr.Sandeep,

G.COL

Dr. Pooja and Dr.Raj Singh.

1. Ms. Tara Jayant
2. Ms. Honey Garg
3. Dr. Pooja

4. Dr. Kapoor Singh

The AP| proformas were checked and report is submitted as under:

Mr.5andeep

ULA

OMEN, P

Dr. Pooja

Session 2020-21, 2021-
22, 2022-23

Dr.Raj Singh

Session 2022-23

Session 2021-22,
2022-23

Table1 |Checked &
verified

| Checked & verified
|

Checked & verified

Table 2 | Copy of
research
paper
required in
category 1 of
session 2022-
23.

' Checked & verified

| Checked & verified

Mr. Sandeep is requested to collect his API proformas and resubmit the same
to the APl committee till 19-08-2023, after making necessary corrections.

APl Committee
1. Ms, Tara Jayant

—

IQAC Convenor

Uy

2. Ms. Honey Garg bﬁwﬁ,

4. Dr. Kapoor Singh :

3. Dr. Pooja

i &

Principal
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API COMMITTEE MEETING HELD ON 18" AUGUST 2023

I

Panchikula, Hary'ana, india
MRGW+MOS, Sector 14, Panchkula, Haryana 134113, india

Lat 308767 8"

Long F6.847114"°
s 18/08/23 10:53 AM GMT ﬂ:IE an
, -i.‘“l:' Py

,t_‘_-_] B GPS Map Camera

Panchkula, Haryana, India
137, Sector No 14 Rd, Sector 14, Panchikula, Haryana 134113, India |
Lat EID.E?EHEE“ '

B GPS Map Camera
Panchkula, Haryana, Inl:lla
. 137, Sactor Mo 14 Rd, Sector 14, Panchkula, Haryana 134113, India
F s 1-- 'y  Lat I0E77007"
¥ Long 76.8474071°
aongh#’;‘i 18/08/23 10:52 AM GMT +05:30
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F THE ClPAL, GOVT P.G.COLLEGE FOR WOM PANCHKUL

OTICE DATE: 26-08-2023

A meeting of following IQAC members will be held today in room no. 328 at
12.30 PM, to compile the API score of and Dr. Kapoor Singh under CAS
(Career Advancement Scheme).

1. Ms Tara Jayant (C) E\,;;,
2. Ms. Honey Garg

3. Dr. Pogja

4. Dr. Mancy, \%

3e B\ . | 'E_L-:
Convenor (API) Principal Principal

Govl. PG~ College for Women
Panchkula

NoTE: The LMUFJL»LL:L APL Seaxe (SUpan 2o)s-1b, 2016 -V,
3 p17-18, 2018-14, 2019 -20 2p%0-2) - Roh
Sivgn 0 prepace omd emfzid an A PI
reomd HASTA 2022-23 page 88 -9 -

Qﬁﬂ‘ﬁl’ip} ﬁ?
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OFFICE OF THE PRINCIPAL, QOVT P.O,COLLEGE FOR WOMEN, PANCHKULA

NOTICE DATE: 01-09-2023

A meeting of following 1QAC mambars wlll be held on 02-09-2023 and in
room no. 328 at 10.00 AM, lo check and wverify the API| proformas of
Dr. Sarika under CAS (Caraar Advancamant Schame).

. Ms.Tara Jayant (C) &Hﬂ
Ms. Honey Garg ﬁ"

. Dr. Pooja Qﬁo’k 3
. Dr. Naan/

B oW M e

.ﬁ,:,.n,
= U
IQAC Incharge Princip lPrInmpaI
Govt .77 College for Women
Panchkula

Scanned with CamScanner

Scanned by CamScanner



OFFICE OF THE PRINCIPAL, GOVT.P.G.COLLEGE FOR WOMEN, PANCHKULA

REPORT OF AP| COMMITTEE MEETING

A meeting of the following members of IQAC was held on 02-9-2023 al
10.00 am in room no. 328 to check and verify the API proformas of
Dr.Sarika,

1. Ms. Tara Jayant
2. Ms, Honey Garg

3. Dr. Pooja
4. Dr. Nancy
~ The API proformas were checked and repfort is submitted as under:-
Session 2017-18 [ 2018-19 - |2019-20
Category | Attach Annexure 1 | Attach Annexure 1 Attach supporting
whicheaver is whichever is dacument for Annexure
applicable for score. applicable for score. 1 point 9 and Category
1 point S(practical
Attach supporting Altach supporting examiner)
document for document for
Annexure 1 point @ | Annexure 1 point &
and Category 1 and Category 1 peint
point 5 (practical S({practical examiner)
examiner)
"Category Il | Verified Verified Verified
Category Il | Verified Verified | Werified

« Self attestation is required on all the pages of APl proformas of all the

three sessions.
Dr. Sarika is requested 1o collect her AF| proformas and resubmit the same

ta the AP| committee till 05-8-2023, after making necessary curreﬂiaﬁw

APl Committee IQAC Incharge 1 Principal
1.Ms. Tara Jayant 6,—/ b ..-rr-""g
ﬂﬁﬂ 2> 3.9.%

2. Ms. Honey Garg

5

3.0, Pooja 4 }ﬁ\ﬁ Y
4.Dr. Nancy ﬂ@ W&Q/

R =
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API CDMMITTEE MEETING HELD ON 02" SEPTEMBER 2023

Panchkula, Haryana, India
MRAGW+MQ8, Sector 14, Panchiula, Haryana 134113, India

Lat 3087878

' Long J8.84113"%
02/09/23 10:35 AM GMT +05:30

+ Panchkula, Haryana, India
I MRGW+MQ3, Sector 14, Panchkula, Haryana 134113, India
o Lat30.67878°
. Long 76.84713"
02/09/23 10:38 AM GMT +05:30

IHII w U

RN 1]
| L= F T il e
.E ﬂ GPS Map Camera

: Pan(d'ﬂ:ula Haryana, ins:lha
137, Sector No 14 Rd, Sector 14, Panchiula, Haryana 134113, India
o s Lat 30676016
4l Long 75.847314°
Gﬂﬂ-q'ln.r L f! 02/09/23 10:33 AM GMT +05:30

l Jh--l.'
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c HE c G.COLLEGE FO ANC

HOTICE DATE: 08-09-2023

A meeling of following 1QAC members will be held on 09-09-2023 in room
no. 328 at 11.00 AM, 1o check and verify the API proformas of Ms. Seema,

Ms. Reema and Ms. Suman Chhikara under CAS (Career Advancement
Scheme).

1. Ms.Tara Jayant (C)
2. Ms. Honey Garg
3. Dr. Pooja

4. Dr. Nancy

for
i

G R Principal - _
|QAC Incharge Govi. Py fgpage for Woman
Panchkula
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A meeting of the following members of |IQAC was held on 09-09-2023 at
11.00 am in room no. 328 to check and verify the APl proformas of
Ms. Seema, Ms. Reema and Ms. Suman Chhikara.

1. Ms. Tara Jayant
2. Ms. Honey Garg

3. Dr. Pooja
4. Dr. Nancy
The AP| proformas were checked and report is submitted as under:
Ms.Seema Ms. Reama | Ms.Suman Chhikara
Session 2022-23 | Session 2022-23 | Session 2021-22,
. 2022-23
Table1 [Checked & Checked & verified | Checked & verified
| verified
Table2 |Checked & Checked & verified | Checked & verified
verified

Ms. Seema, Ms. Reema and Ms. Suman Chhikara are requested to collect
their checked and verified APl proformas from the APl committee till
12-09-2023.

APl Committee luﬁE Convenor PF'“tzf:lPrinnl pal

ny le “LsCellege far Women
anchhkula
1. Ms. Tara Jayant dﬂ{b

2. Ms. Honey Garg Q}Lmﬁf

3. Dr. Pooja
4. Dr, Mancyw
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AP| COMMITTEE MEETING HELD ON 09" SEPTEMBER 2023
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NOTICE DATE: 15-09-2023

A meeting of following IQAC members will be held on 16-08-2023 in room
no. 328 at 11.00 AM, to check and verify the APl proformas of Ms. Anju

Goel, Dr. Kiran Bala and Mr, Pardeep Kumar under CAS (Career
Advancement Scheme).

1. Ms.Tara Jayant (C)
2. Ms. Honey Garg
3. Dr. Pooja

4. Dr, Nancy@f,../uﬂ/
WY _— Principal [E'U;‘

¢ Waomen
I-QAE- Inﬂhal" B Govl. PG alleges for s
' Falrluu:mu.u!:a»[s”rl;':%:’aj

Vel yes
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OFFICE OF THE PHIHCIF"&L. GOV !.F:E.CQLLEEE FOR WOMEN, EAEHKHL&

A meeting of the following members of 1QAC was held on 16-09-2023 at
11.00 am in room no. 328 to check and verify the API proformas of Ms,
Anju Goel, MR. Pardeep Kumar ang Dr. Kiran Bala,

1. Ms. Tara Jayant

2. Ms. Honey Garg
3. Dr. Pooja
4. Dr. Nancy
The API proformas were checked and report is submitted as under
| Ms.Anju Goal | Mir. Pardeep Kumar | o, Kiran Bala
Session 202223 Sessjon 2022-23 Session 2022.23 |
Table1 |Checked & Checked & verified Original copy of all |
verified annexures required
| Table 2 | Checked & Checked & verified Original copy of all
verified annexures required

Dr. Kiran Bala is requested to collect her AP proforma from the API
committee and resubmit the same after making necessary corrections till

18-09-2023.
H' s Principal Qi:

APl Committee IQAC Convenor cot, PARdOEIpAl 7 ey’
Me..chkula

2. Ms. Honey Garg

3. Dr. Pooja Q@G’(‘\E Nﬁ
Y. Dr- I"-.]n:mr_hﬂl
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APl COMMITTEE MEETING HELD ON 16-09-2023
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o INCIPAL, GOVT P,G.COLLEGE FOR WO M. PANCH

NOTICE DATE: 07-10-2023

A meeting of following |QAC members will be held today i.e. 03-10-2023 in
room no, 328 at 10.30 AM, to check and verify the AP| proformas of
Dr. Meetu, Dr. Kalpana and Ms. Vibha Madan and Dr.Nancy under CAS

(Career Advancement Scheme).

1. Ms.Tara Jayant (C) Ei_gf
2. Ms. Honey Garg
3. Dr. Pogja

4. Dr. Nan:;y%

1

[ |
IQAC Incharge Principa
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OFFIGE OF THE PRINCIPAL P.G.COLLEGE FOR

A meeting of the following members of IQAC was held on 07-10-2023 at
10.30 am in room no. 328 to check and verify the APl proformas of
Dr. Neetu, Dr. Kalpana and Ms. Vibha Madan and Dr.Nancy.

1. Ms. Tara Jayant
2. Ms. Honey Garg

3. Dr. Pooja
4. Dr. Nancy
The API proformas were checked and report is submitted as under:
" Dr. Neetu |Dr.Kalpana | Ms. Vibha Madan | Dr.Nancy
Session | 202223 | 202021, 3023-23 2022-23
2022-23
Table 1 Checked & |Checked & Checked & Checked &
verified verified verified verified
Table 2 Checked & | Checked & | Checked & Checked &
verified verified verified verified

Dr. Neetu, Dr. Kalpana and Ms. Vibha Madan and Dr.Mancy requested lo
collect their checked and verified API proformas from the API committee till
10-09-2023.

APl Committee

1. Ms, Tara Jayant %ﬁ

.Ms. H Ga
2. Ms. Honey Garg '&J\ e

3. Dr. Pooja : q]\'u,vll\ o

4. Dr. Hanwﬂl %}

IQAC Convenor Pﬁncfﬁﬂﬁ ncipal

Govwt. P.G. College for Women
M Panchkula
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APl COMMITTEE MEETING HELD ON 07-10-2023
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OFFICE O E CIPAL, GO GE FO NCHKULA

NOTICE DATE: 20-10-2023

A meeting of following |IQAC members will be held on 21-10-2023 in room
no. 328 at 11,30 AM, to check and verify the AP| profermas of Dr. Sunita

Rani, Ms.Kavita and Mr, Parveen under CAS (Career Advancement
Scheme).

. Ms.Tara Jayant (C) &;, %

. Ms. Honey Garg &
. Dr. Poojalyrie2 mﬁ‘

. Dr. Nancy

¥
Q’ﬁu P2
Convenor

£ dd B

—

Principal Principal
i Govi. F.&'I:{‘.:n'l:age for Women
e Panchkula
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OFFICE OF THE PRINCIPAL, GOVT.P,G.COLLEGE FOR WOMEN, PANCHKULA

A meeting of the following members of IQAC was held on 21-10-2023 at
11.30 am in room no. 328 to check and verify the AP| proformas of
Dr. Sunita Rani, Ms.Kavita and Mr. Parveen.

1. Ms. Tara Jayant
2, Dr. Pooja
3. Dr. Nancy

The API proformas were checked and report is submitted as under:

Dr. Sunita Rani | Ms. Kavita Devi | Mr.Parveen
Session | 2021-22, 2022-23 2022-23
2022-23
Table 1 Checked & Checked & Checked &
verified verified verified
Table 2 Checked & Checked & Checked &
verified verified verified
| !

Dr. Sunita Rani, Ms.Kavita and Mr. Parveen are requested to collect their
checked and verified API proformas from the APl committee till 2.5-1 ~-2023

L}
—_

AP| Committee IQAG Convenor Principal211!
Pd-r_lcipa.l

1. Ms, Tara Jayant BV - Govt. F.G. College for Wan
Panchkula

FE)
2. Dr. Pooja w-m]lwllm
3. Dr. Nanci |
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APl COMMITTEE MEETING HELD ON 21-10-2023
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NOTICE

Date: 27, 02. 2024

In continuation of meeting held on 27.02.2024, A meeting of following 1QAC
members will be held on 28.02.23, to check and verify the AP! proforma of
Ms.Tarana (for the Session 2018-17 and 2017-18) under CAS (Career
Advancement Scheme) in Room No. 302 at 1.00 pm along with 1QAC
convener:

1. Ms. Honey Garg(C)
2. Dr. Pooja
3. Dr. Nancy
4. Mr. Aman

Iﬂﬂﬂgéﬁ:é/J % Princi
Ay pne szﬁ::’;?z]hrwmmm

Govt. P.G.
Panchkula
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OFFICE OF THE PRINCIPAL, GOVT.P.G.COLLEGE FOR WOMEN, PANCHKULA

REPORT OF API COMMITTEE MEETING

A meeting of the following members of IQAC was held on 27-28 Feb.2024 a1 1.00 pm in
Room No. 302 1o check and verify the API proformas of Ms. Sunita and Ms.Tarana

Ms. Tara Jayant
Ms. Honey Garg
Dr. Pooja

Dir. Nancy

Mr. Aman

G fa ted Bud e
el - i

The API proformas were checked and following discrepancies were found. Both the stafT
members are requested o collect their AP proformas and resubmit the same to the APl
committee till 10-03-2024, afier making necessary corrections.

Ms. Sunita * Summarised proforma of calculated API scores of Different years
Incorrect

* Mismatch in attached proformas and number of pages between two
se15 of documents submitted

Ms, Tarana * Original Annexures 2-5 under category | & I| reguired for the smll;n_.
201314 to 2016-17

* Marks for paper presentation for the session 2003-14 has not been
granied Point No— HI D since the some has been clzimed and
approved for paper publication under Category 3(1)

*  Marks fer the participation in workshop has not granted due to
absence of certificate of Participation for the session 2013-14 to
2016-17 under Category Il, Point No 3

* Certificate of training course for more than 15 days for the session
2015-16 required under Category 3p)

*  Marks for Bock Publication for the session 2017-18 has not been
granted due of mismatch of sessions under Category J(A)
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REPORT OF APl MEETING DATED 27-28 FEBRUARY 2024,
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4. Mr. Aman m
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FFICE OF THE PRINCIPAL, GO : EGE FOR WOMEN HKUL

NOTICE
Date: 25, 04. 2024
A meeting of following IQAC members will be held on 26.04.24 to check

and verify submitted APl proforma of Ms. Sunita, Ms Sarika and Ms.

Tarana after making the necessary corrections suggested by IQAC in
previous meetings under CAS (Career Advancement Scheme) in Room no.
309 at 12.00 pm along with IQAC convener.

1. Dr. Pocja
2. Dr. Nancy
3. Ms. Suman (Commerce)

e G
b principal . Women
Conv rAl,_[ Govl. p.cP o for
3SRl Panchkuld
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OFFICE OF THE PRINCIPAL, GOVT.P.G.COLLEGE FOR WOMEN, PANCHKULA
EPO Pl COM E MEETING

A meeting of the following members of IQAC was held on 26-04-2024 at
12.00 noon In Room No. 309 to check and verify the API proformas of Dr.
Sarika, Dr. Sunita and Dr. Tarana,

1. Ms. Tara Jayant
2. Ms. Honey Garg
3. Dr. Pooja

4. Ms. Suman

5. Dr. Nancy

The AP| proformas were checked and report is submitted as under:

APl Session Dr. Sarika
2017-18, 2018-19, 2019-20 Checked & verified
APl Session Dr. Euqita E

‘Compiled score proforma for session| Checked & verified
2019-20, 2020-21, 2021-22, 2022-23

APl Session Dr. Tarana

2013-14, 2014-15, 2015-16, 2016-17, [ Checked & verified
2017-18
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REPORT OF APl MEETING DATED 26 APRIL,2024.

EF

n
Dr.5arika, Dr Sunita and Ms Tarana are requested to collect their checked
and verified AP| proformas from the AP| committee for further submission.
) Eu
AP| Committee IQAC Gonvenor Principal rem
Principal
1. Ms. Hon Garg‘%\ Govt. P.G. College for "
) ; L Fos. fe for W
2. Dr, th"f’" %115 Panchkula o
4. Ms Suman \&W

4. Dr. Nancy ;
T e
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OFFICE OF THE PRINCIPAL, GOVT .G, LEGE FOR WOM PANCHKUL

r A

NOTICE
Date: 17. 05. 2024

- A meeting of following |QAC members will be held on 18.05.24 lo check

and verify the API proforma of Ms. Isha Goyal under CAS (Career
Advancement Scheme) in Room no. 309 at 1.00 pm along with IQAC
convener:

1. Dr. Pooja
2. Dr. Nancy
3. Ms. Suman

3 e
Convener ﬂ \ . PrinciPincipal

“le ‘3 Govl. F.G. College for Women
Panchkula

-~
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OFFICE OF L. GOVT.P.G.COLLEGE FOR WOMEN, PANCHKUL

REPORT OF AP| COMMITTEE MEETING

A meeting of the following members of IQAC was held on 18-05-2024 at
01.00 am in room no. 309 to check and verify the API proforma of Dr. Isha

Goyal.

1. Ms. Tara Jayant
2. Ms, Honey Garg
3. Dr. Pooja

4. Dr. Nancy

5. Ms. Suman

The AP| proforma was checked and report is submitted as under:

Dr. Isha Goyal

APl For Academic Level 14 (Professar)

Table 1

Proof for attendance required for all the sessions

i L

Table 2

1. Journal no. 2 & 3 fall in the session 2023-24
2. Proof required for Journal no. 4 & 5

Dr. Isha Goyal is requested to collect her APl proforma from the API
committee for making necessary corrections and must submit the same at
the earliest.
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REPORT OF APl MEETING DATED 18 MAY, 2024,

3 s gy ' = o -."T Pl '
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APl Committee 1EAE-TﬁE‘I; arge PrirfRtmtipal

Govt. P.G. College for Wo
1. Ms. Honey Garg Q@J&ﬁ’/ Panchkula

2. Dr. Pooja z 1]o<] 2y

3. Dr. Nancy
1

4. Ms Suman § i
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D_Fi:lﬂl-‘. OF THE PRINCIPAL, GOVT P.G.COLLEGE FOR WOMEN, PANCHKULA
¥
/ NOTICE

i il be held on 19.06.24 to check
o of following 1QAC members wi
:n:i:irli';? :'LE AP| proforma of Ms. Anju Goel under ::I: s;l:-'e[;ne_dc: lfé::;
letter issued by Vi
Advancement Scheme) as per the :
Euiazr?aeé-zma-cv (1) nowCVI(3) dated 21.05.2024 in Room No. 309 along

with 1QAC convener.

Date: 14. 06. 2024

1. Dr. Pooja
2. Dr. Nancy
3. Ms. Suman

%’1 Princi -
ﬂunuen::%ﬁll; I ﬁ.;.ci%?llﬂge fer Waomi

Gavl.
Panchkula
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/ OFFICE OF THE PRINCIPAL,

/
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¥

GOVT.P.G.COLLEGE FOR WOMEN, PANCHKULA

REPORT OF API COMMITTEE MEETING

A meeting of the following mambers of IQAC was held on 19-06-2024 to
check and verify the AP| proformas of Ms.Anju Goel.

1. Ms. Tara Jayant
2. Ms. Honey Garg

3. Dr. Poogja
4, Dr. Nancy
5. Ms. Suman
The AP proformas were checked and reporl is submitted as under:
ﬁpl Session [ Ms. Anju Goel )
| 2021-22 Checked & verified J.' |
| 2022-23 Checked & verified
Ms.Anju Goel is requested to collect her checked and verified API L

proformas from the API committee for further submission.

AP| Committee |QAC Comvenor Principal [
Principal

1. Ms. Honey Garg @mﬂ:i, Govt. PG, College f

2. Dr. Pogja - Hajely Panchkuly o or Women

3. Dr. Nancy

4 Ms. Suman M
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